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Letter of Transmittal

Honourable Don Morgan, Q.C.
Minister of Education

Dear Minister Morgan:

The Board of Education of Holy Family Roman Catholic Separate
School Division #140 is pleased to provide you and the residents
of the School Division with the 2012-13 annual report. This
report outlines activities and accomplishments of the School
Division and provides audited financial statements for the fiscal
year September 1, 2012 to August 31, 2013.

Respectfully submitted,

Bruno Tuchscherer

Chairperson
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Highlights/Accomplishments for 2012-13

Holy Family Roman Catholic Separate School Division #140 (hereinafter referred to as Holy Family
RCSSD) has many accomplishments this year that should be highlighted. Within the theme of
“Stewardship: Focusing on Gratitude”, students, staff and community were able to demonstrate
thankfulness for all that we have been given and how we have made the most of these gifts.

In planning for every child to succeed, highlights include:

1) Assessment

a.

For, as and of learning — using formative and summative assessment strategies to
ensure student achievement of outcomes

Professional development — through the employment of module model, learning
facilitators, presenters (Herbst and Hollas), book studies and high-quality resources
Tools — AIMS-Web, Canadian Achievement Tests 4 (CAT4), Language Proficiency
Assessments (LPA) with integrated results into the Common Framework Reference
(CFR), and standardized versions available from the Ministry of Education which
include: Early Years Evaluation (EYE), Early Development Instrument (EDI), and Tell
Them From Me (TTFM).

2) Response to Intervention

Creation and incorporation of handbook

Full team participation — including an increase in staff in the area of Speech and
Language, Occupational Therapy and Early Learning

Regularly scheduled meetings with effective communication plans

Early Entrants — expansion of Prekindergarten programming to include students in
non-Prekindergarten communities

3) Learning Facilitation

Continued employment of in-school personnel to act as Learning Facilitators
Introduction of the role of Technology Facilitator

Communication — introduction of Edmodo platform as well as calendars and email
for effective information sharing

Professional Development delivery model — grade alike groupings using Professional
Learning Community (PLC) model

School-based Administrative support and accountability

Coordinators — role and development of support

Each of these highlighted areas indicates how intensely Holy Family RCSSD works to ensure that the
whole child is developed successfully. Every experience is an opportunity for the child to grow in
intellect, in social being, in physicality or in spirituality.
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Introduction

This annual report presents an overview of Holy Family RCSSD’s activities and results for the fiscal
year September 1, 2012 to August 31, 2013.

This annual report provides a snapshot of Holy Family RCSSD, its governance structures, students,
staff, programs and facilities. It also offers information in the CIAF priorities: higher literacy and
achievement, equitable opportunities, smooth transitions, and system accountability and
governance. Financial Statements included in this report have been audited by an independent
auditor following the Canadian Generally Accepted Auditing Standards.

In addition to detailing the School Division’s activities and performance, this report outlines how the
Division is implementing its strategic plan, provides a report from management endorsing the
financial overview and audited financial statements, and includes the following appendices:

Appendix A: Management Report and Audited Financial Statements
Appendix B: Organizational Chart

Appendix C: School List

Appendix D: Payee List — 2012-13

Appendix E: Infrastructure Projects —2012-13
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School Division Profile

About Us

Holy Family RCSSD is an urban/rural Elementary
school division with five schools located in 4
communities. The Division is located in
southeastern Saskatchewan. It spans a geographic
area from Estevan in the south, Wilcox in the
north, Radville in the west, and Weyburn in the
center. The map on the right shows the
geographic location of Holy Family RCSSD.

The Division is divided into six subdivisions and
two urban centers for purposes of board
representation. For a more detailed map of Holy
Family RCSSD showing the six subdivisions, our
cities and the other major towns and highways,
go to our website www.holyfamilyrcssd.ca

Much of Holy Family RCSSD is rural, punctuated
by a few large towns and two cities: Weyburn,
where the school division head office is located,
and Estevan, in the southeast area of the Division.

The economy of the Holy Family area is mixed.
Qil is important and so is agriculture and
manufacturing.

Division Mission Statement

Figure 1: Location of Holy Family
RCSSD #140

Holy Family
RCSSD No. 140
January 2013

Weyburn

Estevan

Provincial View

LaRonge

Saskatoon
.

To prepare our students to be successful in the economies of the 21* century guided by Catholic

values and principles.

Division Vision Statement

To provide relevant, global, high quality Early Learning — Grade 12 Catholic education to children in

our community.

Division Guiding Principles

We value the uniqueness of all God’s children.

We value research based decision making.

We value individual academic excellence.

O N A WN R

We value permeation of Catholic faith in our curriculum.
We value family, parish and community engagement.

We value a safe, caring, respectful learning environment.

We value and celebrate the success of our students and staff.
We live our faith by modelling Christ’s teachings.
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Program Overview

Holy Family RCSSD operates five schools in four communities serving approximately 1000 students
enrolled in Prekindergarten through Grade 9:

e St. Augustine — Wilcox — Kindergarten — Grade 8

e  St. Olivier — Radville — Kindergarten — Grade 6

e St. Michael — Weyburn — Prekindergarten — Grade 9

e St. Mary’s — Estevan — Prekindergarten — Grade 8

e Sacred Heart/Sacré Coeur — Estevan — Prekindergarten — Grade 8

Programming in each of the five schools includes a focus on Saskatchewan curriculum as well as the
locally determined options of Religion and French. Permeation of the teachings of the Catholic faith
occurs in all subject areas and all learning opportunities. Holy Family also offers Christian Ethics
instruction at three of the area high schools through a partnership with Southeast Cornerstone SD.
Through rigorous timetabling and the hiring of qualified staff members, Holy Family is able to
demonstrate clearly its vision to provide relevant, global, high quality Early Learning — Grade 12
Catholic education to children in our community.

Full service education means that not only academic development is considered, but also the
development of the whole child is the target. To that end, programming also includes:

e French immersion

e English as an Additional Language (EAL) programming
*  Occupational Therapy

* Speech and Language Therapy

* School-based Counselling

*  Nutrition programming

» Differentiated Instruction

e Early Learning Facilitation

e Technology-Enhanced Learning

Programming highlights for 2012-13 included:

French Immersion — Instruction continues in the French Immersion classrooms at Sacred
Heart/Sacré Coeur School in Estevan with an improved focus on achievement of outcomes and
reporting processes. Kindergarten — Grade 2 teachers piloted the renewed curriculum with its
integration of outcomes. The report card was revised with French language statements. Resources
purchased for the school are now, more than ever, presented in both English and French.

English as a Second Language (EAL) Programming — The responsibilities of a coordinator position
were adjusted to include English as an Additional Language programming. Coordination of the
program included: training of learning facilitators in assessment and instructional planning for EAL
students, purchasing of resources to support EAL learners and consultation with local immigration
groups. An EAL education assistant was hired.

Occupational Therapy — An occupational therapist was hired and designated the responsibility of
assessing students who are referred using the Response to Intervention model and recommending
appropriate therapy and interventions to enhance each child’s classroom learning opportunity and
environment.
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Speech and Language Therapy — Speech and Language programming continues to be employed as a
means to assist students with achievement of outcomes and growth in personal ability. Therapists
are now included as members of the Response to Intervention (RTI) team in each of the schools.
This allows for more direct input into supporting Tier Il and Ill students as well as introduction of Tier
| strategies, which benefits all students enrolled in each classroom. An increase in staffing,
approximately 60%, contributed to a more efficient and organized process.

School-based Counselling — Two counsellors serve the five schools working both within the
classroom for social programming and on a pull-out basis to meet individual student needs. An
increased focus on bully-proofing our schools and our community saw counsellors focus on defining
bullying, providing support for those who experience bullying situations as well as finding
opportunity for more global education opportunities. An alignment with the values of the Catholic
faith has been an absolute bonus for developing strategies within the schools.

Nutrition Programming — A nutrition audit conducted in the fall of 2012 indicated the level of
nutritional understanding and practice of the students attending our schools. Where warranted,
nutrition programs have been introduced. Programs include: provision of breakfast, making available
nutritional snacks, education regarding healthy lunches and school newsletter inserts. School
Community Councils took it upon themselves to offer more nutritious hot lunches in each community.

Differentiated Instruction —Student needs referred to in the RTI process were reviewed with a direct
application to classroom instruction. Teachers were constantly revisiting planned learning
opportunities to determine if the instructional piece met the needs of every learner. A 2011-12
professional development experience regarding differentiated instruction strategies resulted in a
renewed focus on assessment in 2012-2013. Triangulated assessment of student development in
the areas of knowledge, skills and attitude demonstrated very clearly the effectiveness of the
instructional strategies being employed. Tier |, Il and lll strategies were revisited and refined.

Early Learning Facilitation — Through the employment of an Early Learning Facilitator, programs for
early entrants in communities where Prekindergarten does not exist were introduced. Radville and
Wilcox both now have learners as young as three years old connected with the school and supports
within their home community. The facilitator has also been able to impact positively the community
connections in all attendance areas by visiting established childcare facilities, conducting home visits
and partnering with agencies for early childhood development opportunities.

Technology-Enhanced Learning — A full-time teacher has been employed as a technology facilitator.
The staff member visited each of the five schools on a rotational basis to enhance the learning
experience for students in their achievement of curricular outcomes. Through the introduction of web-
based applications, the facilitator has helped teachers and students alike to improve communication,
develop deeper understanding of content and present engaging learning experiences. By meeting with
each teacher individually to review an outcome, plan for inclusion of technology in instruction and
study, to plan for assessment and then to reflect on the achievement, the facilitator has observed
markedly improved student engagement and achievement of outcome study.

Grade 3 Reading — Research demonstrates that students who are reading below grade level by the
middle of Grade 3 are likely to have difficulty reading for the rest of their school career. In June
2013, 75% of the Grade 3 students in Holy Family RCSSD were at grade level or above in the
categories of fluency and comprehension, which indicates that 25% were below average. Our
SMART goal target for the 2013-14 school year is to have 80% of our students reading at grade level
in fluency and comprehension.
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Holy Family RCSSD utilizes the AIMSweb system (Achievement Improvement Monitoring System) by
Pearson Education to assess the literacy of K to 9 students. The AIMSweb system is a computer-
based assessment and progress-monitoring tool, which is customizable to a division’s benchmarking
goals. The AIMSweb system is administered by Learning Facilitators and Coordinators across our
division. The results of AIMSweb provides an informative snapshot of each student’s reading
abilities. Such individual results allow our teachers to plan for further instruction, consider student
placement, and monitor student ongoing progress.

At Holy Family RCSSD, we use AIMSweb as a tool for reading assessment in order to examine both
fluency and comprehension. The AIMSweb MAZE (not an acronym, but a multiple choice cloze task)
assessment is a comprehension assessment; classroom teachers, together with support from
Learning Facilitators, administer it to the class as a whole. The MAZE requires students to engage in
silent reading and an associated circle-the-correct-word activity. The Reading Curriculum-Based
Measurement (R-CBM) is a test of fluency, during which students read each of three passages aloud
for one minute. This assessment accounts for words missed as well as highlighting mispronunciation.
The AIMSweb assessment (both the MAZE and the RCBM) is administered three times per year in
October, January, and May.

Below is a list of our targeted interventions to support students who are not reading at grade level:
= My Sidewalks on Reading Street (Pearson) - intensive reading intervention program that is
compatible with AIMSweb.

* My Sidewalks is a program that accelerates the reading development of struggling
readers. It consists of 30- 45 minutes of daily intervention with emphasis on deep
meaning of vocabulary and concepts with highly specified instruction. Students work
in small groups (within the classroom) according to reading level, with a teacher or
Learning Facilitator with My Sidewalks.

= Learning Support Plans

e Teachers work with Learning Facilitators to create Learning Support Plans for
students who are not reading at grade level.

e These plans are monitored and updated by classroom teachers and Learning
Facilitators at their weekly meetings.

* ellPs (electronic Individualized Intervention Plan): if students need intensive
supports for reading from an interdisciplinary team, an ellP is created with SMART
goals in communication and other skills that would support an improvement in
reading.

= |nstructional Strategies

e Teachers all operate under the philosophy of Differentiated Instruction (DI) and
therefore implement varied and appropriate instructional strategies based on
student need. Holy Family teachers have undergone intensive DI training and
learning and thus, it is an expectation of the division that Dl is evident in every
classroom.

e For English Language Learners (ELL), reading can be an area that needs support.
Learning Facilitators are familiar with and implement the SIOP (Sheltered Instruction
Observation Protocol) model of instruction. This is a research-based and validated
instructional model that has proven effective in addressing the academic needs of
ELLs. SIOP delivers curriculum to ELLs through outcome attainment but also has a
language goal attached to each lesson delivered. Therefore, ELLs achieve curricular
goals as well as learning English. For example, a science lesson may be about the
outcome on plants, but for ELLs, there will also be an attached language goal on
fluency.
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* Promotion in schools of reading for fun: Reading competitions, classroom reading
log, libraries with comfortable atmospheres and reading corners, Family literacy
events, Author visits, Book clubs, Digital books and magazines, etc.

First Nations & Métis Education - The Ministry of Education requires that each school division
create a First Nations and Métis Education Plan (FNMEP) that aligns with the Continuous
Improvement and Accountability Framework. Our highlights include:

e |n 2011-12 through the hiring of a Cultural Facilitator at Holy Family RCSSD, libraries were
enhanced, First Nations elders were engaged in learning opportunities, partnerships were
established and Office of the Treaty Commissioner (OTC) materials were made more
accessible for teachers to use in instruction. First Nations awareness and ways of knowing
were integrated directly into curricular outcomes study preparations.

* Money spent on projects in our division in 2012-13: $9, 650 to date

0 Included in this: cultural kits, art gallery visits, Kakwa presentations, elder visits,
other resources

¢ FNMEP projects included:

0 Curriculum:

The creation of FNM Culture Kits for each of our schools which include
visual resources, artifacts and a teaching guide

Grade 9 FNM course offered in 2012-13

Kakwa, a FNM group spent time in our schools; allowing students and staff
to participate in traditional FNM workshops connected to curricular
outcomes. As well Kakwa participated in a school Street Fair, highlighting
dance and other recreational activities.

Barb Fraser, an elder, worked with all students by spending time in each
classroom teaching integrated FNM curricular content and acting as an
example for our teachers.

O Instruction:

Holy Family teachers are expected to have FNM integration in their teaching
plans and as such our Holy Family planning template has this incorporated
into it.

As part of School LIP (Learning Improvements Plans) teachers were to create
and implement a student-centered lesson based on a FNM story. These
lessons, along with assessment strategies, are shared in a FNM binder
among staff.

O Assessment:

0 Other:

One of our Holy Family teachers was seconded by the Ministry to become
part of the TULA (Treaty Understanding and Language Arts Assessment)
committee working on the new assessment.

Teachers created lessons based on FNM stories and created appropriate
and meaningful assessments to go along with each lesson. The lesson plans
and assessment are kept in a binder to share with all staff.

Grand opening of an outdoor classroom designed by a First Nations artist.
The classroom is a large metal structure shaped like a teepee, adorned with
First Nations symbols and artwork. The ceremony included a Métis guest
speaker and a blessing.
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School Division Planning

Holy Family RCSSD has a well-coordinated planning process, which enables alignment of School
Division priorities with Continuous Improvement and Accountability Framework (CIAF) priorities and
alignment of all School Division planning activities.

Strategic Plan

The Board of Holy Family RCSSD continued its process of examining and updating its governance
structures in 2012-13. The process for developing a new Strategic Plan that more accurately aligns
with the strategic directions of the Ministry, and one that better aligns with the mission and

vision of the school division, began in 2012-13. On a move-forward basis, the Board made a
commitment in 2012-13 to utilize its revised governance structures to create the context and
climate for establishing a Strategic Plan; a commitment that the Board has scheduled for completion
in 2013-14. For the moment, the “end statements” published on the Division website (see

below) form the current anchor for decision-making and provides the strategic direction for
everything the Board does, which includes ensuring the integrity of the Continuous Improvement

and Accountability Framework.

The “end statements” define Holy Family RCSSD’s mission, vision and guiding principles — provided
earlier in this annual report. In addition to these foundational elements, the “end statements”
include strategic directions, Board priorities, and key strategies to achieve board priorities.

Holy Family RCSSD’s “end statements” are:
1. Students will demonstrate Catholic values in their lives:

e Students participate in social justice and mission issues at a community and global level.

e Students demonstrate behaviours consistent with the stewardship values of the Catholic Church.

e Students know about and participate in the Sacraments.

e Students have opportunity to attend and participate in the Mass.

e Students demonstrate the ability to develop respectful and compassionate relationships with
others.

e Students demonstrate Catholic attitudes and behaviours consistence with personal health and
well-being.

2. Students will demonstrate knowledge, skills, and attitudes appropriate for their age and stage of
development, that will enable them to be contributing members of the future:

e Students demonstrate critical thinking skills.

e Students demonstrate accountability for their actions.

e Students demonstrate initiative and a positive work ethic.

e Students demonstrate appreciation and respect for diversity.
e Students demonstrate oral and written communication skills.
e Students demonstrate competitive technological skills.

e Students demonstrate skills to become life-long learners.

3. Students demonstrate academic achievement appropriate for their age and stage of development:

e Students’ achievement in subject areas is above the provincial average.
¢ The diverse needs of students are met to support academic achievement.

0 English as an Additional Language students demonstrate success.

0 Early Learning opportunities are in place to support school readiness.
e Students acquire First Nations and Métis perspectives.

4. All members of the Catholic community understand the value of Catholic education:

e The Catholic community has knowledge of Catholic separate schools.
¢ All members of the Catholic community are aware of what is happening in the schools.
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Continuous Improvement and Accountability Framework

The Continuous Improvement and Accountability Framework (CIAF) align School Division and CIAF
priorities. The four priority areas of the CIAF are:

e Higher literacy and achievement

e Equitable opportunities

¢ Smooth transitions

e  System accountability and governance

Holy Family has developed a Continuous Improvement Plan which identifies measurable goals for
each priority area and outlines a strategy to collect data relevant to each priority. This plan is
available on Holy Family School Division’s website at:
http://www.holyfamilyrcssd.ca/images//PDF/CIAF/Continuous_Improvement__Accountability Fra
mework_12-13_Plan.pdf
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The School Division in the Community

Holy Family RCSSD spans across the southeast portion of the province, with attendance areas in and
surrounding Wilcox, Radville, Weyburn and Estevan. This large geographical area with both urban
and rural centers is rich in faith and in community involvement. Holy Family RCSSD is blessed to have
a successful working relationship with our Catholic partners in each community and many public
agencies and groups.

Community and Parent Involvement

In each school, an actively engaged School Community Council (SCC) enriches the life of the school.
Students are the center of attention and the benefactors of the focus of this group. SCCs work
together with school administration to achieve the improvement goals established each year. Goals
range from those in the area of academic achievement, such as literacy and numeracy, to those that
improve facilities and grounds.

Parents of students in the prekindergarten programs visit the school daily as they drop off and pick
up their children. Daily visits provide the opportunity for staff of the programs to connect in
conversation, to share parenting information and to inform families of the opportunities available to
them both in the school and in the community.

Each of the schools has engagement evenings throughout the year that parents are invited to
attend. Themes or topics might include First Nations and Métis Education, Advancements in
Technology, Catholic Faith Development or Parenting Presentations.

Three-way conferences follow each of the Term | and Term |l reporting periods. On these occasions,
parents are invited to attend a meeting in their child’s homeroom that the student directs and leads
in showcasing his or her achievements to date. Conferences are programmed to highlight the
student’s accomplishments, set goals for the upcoming term and discuss any other information the
family or teacher identifies as requiring attention.

Celebrations take place in the form of mass, concerts, meals, etc. Each of these is always well
attended by the parents and guardians of our children and other members of the community.

Community Partnerships

With a comprehensive staff component —including Speech and Language programming, Counseling,
Occupational Therapy and Early Childhood Intervention — a division can run the risk of becoming
‘isolated or insulated’ from the surrounding community in terms of developing partnerships.

That is not the case within Holy Family RCSSD.

Partnerships exist with the neighboring public school division, Southeast Cornerstone, for the
purpose of:
¢ High School Instruction—in all our communities
e Transportation of students — rural Catholic families ride Southeast Cornerstone buses
¢ Impact — Early Childhood Education Fair in the community of Weyburn
Partnerships exist with each of the community parishes for the purpose of:
e Sacrament preparation classes
e Youth Group programming
e Ministry at Mass — students and staff fill various roles
e Social Justice and Stewardship
e Educational Development — provision of nutrition funding; sponsorship of events
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Partnerships exist with the community in general for the purpose of:
e Health and Social Services — child and program support
¢ Police — safety and education
* Immigrant Societies — support EAL students and families
*  Hub - A multi-disciplinary team, made up of many agencies, that meets regularly to identify
and address social issues rooted in the community. It exists to enhance the provision of
human services to those of elevated risk.
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Governance

The Board of Education provides governance for Holy Family RCSSD as a whole and School
Community Councils provide advice to individual schools.

The Board of Education

Holy Family RCSSD is governed by a ten-person elected Board of Education. The Education Act, 1995
gives the Board of Education the authority to “administer and manage the educational affairs of the
school division” and to “exercise general supervision and control over the schools in the school
division”.

The School Division is organized into six subdivisions for purpose of elections, but once elected, the
members of the Board of Education represent all students in the Division and are committed to
providing the very best education possible for each and every student.

The current Board of Education was elected on October 24, 2012 and will serve a four-year term.
Board of Education members are:

A list of the remuneration paid to board members is provided in Appendix D.

Subdivision 4

Karen Melle Bev Hickie
Member at Large Member at Large
(City of Estevan) (City of Estevan)
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School Community Councils

The Board of Education has established a School Community Council (SCC) for each of the five
schools in Holy Family RCSSD.

The Education Regulations, 1986 require school divisions to undertake orientation, training,
development and networking opportunities for their SCC members. In 2012-13 Holy Family School
Division conducted a Communications forum, with the support of the Saskatchewan School Boards
Association (SSBA), for all of its SCCs.

The Regulations also require School Community Councils to work with school staff to develop an
annual school Learning Improvement Plan and to recommend that plan to the Board of Education.

School Community Councils are also expected to facilitate parent and community participation in
planning and to provide advice to the Board of Education, the school’s staff, and other agencies
involved in the learning and development of students.

1. The advice the SCCs give to the Board of Education encompasses policies, programs, and
educational service delivery.
2. The advice the SCCs give to the school staff relates to the school’s programs.

SCCs enable the community to participate in educational planning and decision making, and
promote shared responsibility for learning among community members, students and educators.

All five of the SCCs in Holy Family School Division are made up of the required number of elected
and appointed members, as outlined in The Education Regulations, 1986. The actual number of
members varies from one SCC to another.
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Our Students and Staff

The sections that follow provide information about the Holy Family RCSSD’s students and staff.

Students

In 2012-13, 1063 students were enrolled with Holy Family RCSSD. This is more students than in
2011-12 (1035 students) and in 2010-11 (1052 students).

When comparing the population of Kindergarten through Grade 3 students (486) to the population
of Grades 4-9 students (575), we can predict that in four years, as these students progress through
the grades, our population of students in Grades 4-9 will increase to 735 (assuming we retain all
present K-3 students), which would result in a 28% increase in the Grades 4-9 cohort (which is
presently at 575 students). We are optimistic that this increase will also be reflected in future
enrolments at the Kindergarten through Grade 3 level, based on the fact that newcomers from
other parts of the world will continue to move to the Holy Family area as industries in our part of
the province continue grow.

Holy Family RCSSD #140 also offers Prekindergarten programming. These numbers continue to
grow each year, from 32 students in 2010-11, 39 in 2011-12 and 41 in 2012-13, thus increasing our
sense of optimism for continued increasing enrolments.

Figure 2: Enrolment by Grade — September 30

School Year Subpopulation School Year
R el s Grades 2010-11 | 2011-12 | 2012-13
2010-11 | 2011-12 | 2012-13 Kto3 09 69 71
Kindergarten 121 124 126 rench 4t06 27 29 32
1 102 125 126 rench 7t0 9 15 11 12
Immersion
2 123 104 128 10to 12 0 0 0
3 124 124 106 Total 101 109 115
1to3 - - 32
4 108 119 125 English as an 4t0 6 - = 24
5 105 114 124 Additional 7t09 - - 14
6 122 99 115 Language 10to 12 - - -
7 97 97 88 Total - = 70
8 102 87 99 Note: The table above identifies the actual number of
9 47 42 24 students enrolled in each grade as of September 30
Total 1051 1035 1061 of each year.
Official EAL enrolment counts were available for the
first time in 2012-13.
PreK 32 39 41

Source: Ministry of Education, 2013

Note: The table above identifies the actual number of

students enrolled in each grade as of September 30
of each year.

Source: Ministry of Education, 2013
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Staff

Figure 3 below provides an overview of all Division staff. An organizational chart showing the
reporting structure is provided in Appendix B.

Figure 3: School Division Staff — 2012-13

Job Category FTEs
Classroom teachers 63.46
Principals, vice-principals 7
Other educational staff — e.g., educational psychologists, educational assistants, 32.42
school community coordinators, speech & language pathologists
Administrative and financial staff — e.g., clerks, accountants, IT people, 2.75
administrative assistants
Plant operations and maintenance - e.g., caretakers, handypersons, carpenters, 8.75
plumbers, electricians, gardeners, supervisors
Transportation — e.g., bus drivers, mechanics, parts persons, bus cleaners, supervisors 4
Senior management team — e.g. chief financial officer, director of education, 4
superintendents
Total Full-Time Equivalent (FTE) Staff 122.38

Notes: o The number of employees listed above represents full-time equivalents (FTEs). The actual number of
employees is greater because some people work part-time or seasonally.
e Some individuals are counted in more than one category. For example, a teaching principal might be
counted 0.4 as a classroom teacher and 0.6 as a principal.

¢ Information for all staff is at August 31, 2013.
Source: Holy Family Statistical Data

Staff Profile — Holy Family School Division is one of the largest employers in the division’s area and
makes a significant contribution to the regional economy. The Division employs the full-time
equivalent of 122.38 people. About half of these employees were teachers, the other half represent
a wide range of occupations. The School Division needs educational assistants, clerical staff,
information technology (IT) people, caretakers, bus drivers, accountants and other staff in order to
provide a quality education for students of the Division.

Senior Management Team — The Director of Education/CEOQ, Shelley Rowein (Gwen Keith as of
August 1%, 2013), reported directly to the Board of Education. The Assistant Director of Education,
Keith Thompson, was responsible for all activities related to learning, and reported to the Director of
Education, until his tragic death on August 28" 2013. The Organizational Chart in Appendix B is
representative of Holy Family RCSSD’s senior management team as of August 31%, 2013. Below are
the individuals who report to the Director of Education:

1. The Executive Assistant, Wendy Pitre, was responsible for providing executive support to the
Director of Education.

2. The Superintendent of Finance/CFO, Calvin Martin (Christine Arnett as of August 1%, 2013), was
responsible for all activities related to the business side of the organization.

3. The Coordinator of Religion and Curriculum, Lynn Colquhoun, was responsible for all areas of
religious education and curriculum.

4. The Coordinator of Assessment and Instruction, Terry Jordans, was responsible for all areas related
to assessment and instruction.

5. The principals: Chad Fingler, Darrell Perras, Bill Shervan, Mary Ellen Barreth, and David Murphy were
responsible for the administration of their respective schools.

6. The Professional Support Staff that report directly to the Director of Education include the:
Technology Facilitator, Occupational Therapist, Speech and Language Pathologist, Educational
Psychologist (contract), Counsellors, and the Early Childhood Intervention Programmer.
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Higher Literacy and Achievement

Increased student literacy and achievement is a priority for Holy Family RCSSD. As a Kindergarten
though Grade 9 school division, the educational outcomes tracked by the Ministry pertaining to the
secondary level require some adjustments to be applicable. A specialized graduation rate report has
been prepared by the Ministry, which displays the persistence to complete rate for yearly cohorts of
students made up of former Holy Family RCSSD students who attended a Holy Family school for at
least 200 calendar days at some point in their elementary schooling, and went on to any secondary
school or schools in the province.

Please note: The majority of our students go on to attend Weyburn Comprehensive School (10-12),
Estevan Comprehensive School (9-12), Radville Regional High School (7-12) and Notre Dame (9-12)
upon leaving Holy Family RCSSD.
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Grade 12 Graduation for Former Holy Family RCSSD Students

Three-Year Graduation Rates — In June 2013, 84.9% of former Holy Family RCSSD students (who have
attended at least 200 calendar days in Holy Family RCSSD) graduated within three years of entering
Grade 10, as did 86.6% of non-First Nations, Métis & Inuit/Inuk (FNMI). The data for former Holy Family
RCSSD FNMI students was not reported by the Ministry due to the rules related to reporting on small
populations (reports are only made when student enrolment/participation is greater than 10, in order to
avoid identifying individual students or very small groups of students). In June 2013, the graduation rate
in both groups of former Holy Family RCSSD students was above provincial results. A comparison with
previous years shows that this stated trend is consistent. However, the data shows that the discrepancy
between the provincial and Holy Family RCSSD rates are narrowing (former Holy Family RCSSD students’
graduation rates declining slightly); our goal as a division is to remain above the provincial average. This
will be addressed and targeted in the 2013-14 school year. Although graduation rates for former Holy
Family RCSSD FNMI students’ can’t be reported (in accordance with the rules of reporting on small
populations), their successful and on-time completion is a priority for our division. See Figure 4.

Figure 4: On-time Graduation Rates for Former Holy Family RCSSD Students — Students
Completing Grade 12 Within Three Years: Baseline Year with Two Most Recent Years

On-time Graduation Rates, Province and Holy Family RCSSD (past students >= 200 cal
(Students Completing Grade 12 Within 3 Years of 'starting' Grade 10)
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Graduating by ... 2008-2009 Graduating by ... 2011-2012 Graduating by ... 2012-2013
(2006-2007 cohort) (2009-2010 cohort) (2010-2011 cohort)
M Province HFRCSSD
Note:

On-time graduation rates are calculated as the percentage of students who complete Grade 12 within 3 years of ‘starting’ Grade 10.
Results for populations of 10 or fewer have not been reported to avoid identifying individuals or very small groups of students.

FNMI students are those who choose to self-identify as First Nations (Registered/Treaty/Status Indian, Non-Status Indian), Métis, or
Inuit/Inuk. Non-FNMI students are those who do not identify themselves to be FNMI, and may include FNMI students who choose not to
self-identify.

Source: Ministry of Education, 2013

Holy Family RCSSD Board of Education Annual Report 2012-13 — Page 18



Five-Year Graduation Rates — Some students need more time to complete all the courses
necessary to graduate, and so they continue in school longer than three years after beginning Grade
10. The graduation rate can increase when these extra years of schooling are considered. By June
2013, 80.1% of former Holy Family RCSSD students (those students attending at least 200 calendar
days) and 87% of non-FNMI students who had entered Grade 10 five years previously had
graduated. The graduation rate for all former Holy Family RCSSD students was above the provincial
average rate, while the graduation rate for non-FNMI students was slightly lower than the provincial
average rate. All other graduation rates of former Holy Family RCSSD students have remained at or
above provincial average rates in the last two years. However, the data shows that the discrepancy
between the provincial and Holy Family RCSSD rates are narrowing (former Holy Family RCSSD
students’ graduation rates declining slightly); our goal as a division is to remain above the provincial
average. This will be addressed and targeted in the 2013-14 school year. Although graduation rates
for former Holy Family RCSSD FNMI students’ can’t be reported (in accordance with the rules of
reporting on small populations as stated above on page 18), their successful completion is a priority
for our division. See Figure 5.

Figure 5: Extended-time Graduation Rates for Former Holy Family RCSSD Students — Students
Completing Grade 12 Within Five Years: Baseline Year with Two Most Recent Years

Extended-time Rates, Province and Holy Family RCSSD (past students >= 200 cal days)
(Students Completing Grade 12 Within 5 Years of 'starting' Grade 10)
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(2004-2005 cohort) (2007-2008 cohort) (2008-2009 cohort)
M Province HFRCSSD
Note:

Extended-time graduation rates are calculated as the percentage of students who complete Grade 12 within 5 years of ‘starting’ Grade 10
(and include those who graduate on-time).

Results for populations of 10 or fewer have not been reported to avoid identifying individuals or very small groups of students.

FNMI students are those who choose to self-identify as First Nations (Registered/Treaty/Status Indian, Non-Status Indian), Métis, or
Inuit/Inuk. Non-FNMI students are those who do not identify themselves to be FNMI, and may include FNMI students who choose not to
self-identify.

Source: Ministry of Education, 2013
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Equitable Opportunities

Strategies to Meet the Needs of Diverse Students

Holy Family RCSSD, through the Response to Intervention model, strives to meet the needs of all
learners. Tier 1 classroom supports are implemented through the ongoing professional development
available to all staff, through the coaching of learning facilitators and through the continuous
support of school-based administrators and division-level support staff. Such supports might be:
differentiated instruction and assessment, assistive technology or environment and readiness
adaptations.

Tier Il and Tier lll interventions support the needs of diverse students: Education Assistant support,
Speech and Language services, Counselling services, Educational Psychologist support and
Occupational Therapy services are provided internally — during the school day; a Family Liaison
Counsellor works with families; Early Learning and Prekindergarten services provide early
intervention; and external support is solicited as needed.

Teacher referrals, parent requests, and support staff assessments all lead to establishing
programming and opportunities that ensure every student’s achievement of curricular outcomes as
well as social, emotional, spiritual and physical growth or development.

Smooth Transitions

Transitions into, within and out of our schools and division are made smooth through the practices
that have been established such as engagement of families and management of communication as
well as clear documentation.

Students entering our system are invited for orientation prior to beginning their experience in the
classroom. Orientation includes meeting staff, touring facilities and an introduction to program
content and delivery. Specifically, Kindergarten and Prekindergarten students and their families are
invited to formal and informal gatherings which give them a solid foundation on which to start their
educational journey.

Student needs are determined through the use of standardized assessments, multiple intelligence
inventories, learning style inventories, and in a variety of other ways. From the evidence collected,
strategies are put into place to ensure that each learner receives instruction that will lead to their

successful achievement of outcomes.

Communication with parents occurs regularly and strategically. Phone calls, emails, hand-outs and
agenda notes keep families current and well informed. Three report cards and two three-way
conferences allow for ‘in person’ communication.

Professional conversations between teachers and schools ensure that the learning development,
which has been tracked and recorded for every learner, is used to inform school personnel when a
student transitions to a new school.
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Grade 7 to 10 Transitions

There are several critical transition points as students move through the Prekindergarten to Grade

12 education system. The transition from middle to secondary grades is particularly important.

Figure 6 below shows that the great majority of Holy Family students who begin Grade 7 are still in

school three years later. The proportion of FNMI students still in school three years was not

reported by the Ministry (in accordance with the rules of reporting on small populations as stated
above on page 18), and therefore is not represented in the table below. However, the retaining of
FNMI students continues to be a priority for Holy Family RCSSD. See Figure 6.

Figure 6: Student Transitions Between Grades 7 and 10, Holy Family RCSSD

Grade 7 Cohort Progressing fron_1 Grade 7 to 10 Still In
On-Time School
2007-08 2008- 2009- 2007-08 | 2008-09 | 2009-10 | 2009-10
Baseline 09 10 Cohort Cohort Cohort Cohort
All students 99 104 97 97.0% 97.1% 93.8% 93.8%
Non-FNMI students na na 94 na na nr nr
FNMI students nr nr 3 nr nr nr nr

Note:

Students who have not progressed to Grade 10 “on-time” may have remained in a previous grade or were not re-enrolled
in subsequent years. “Still in School” is the proportion of students either in Grade 10 or continuing a previous grade.
Results for populations of 10 or fewer have not been reported to avoid identifying individuals or very small groups of
students (nr). Categories where results are not available at this time are recorded as (na).
FNMI students are those who choose to self-identify as First Nations (Registered/Treaty/Status Indian, Non-Status Indian),
Métis, or Inuit/Inuk. Non-FNMI students are those who do not identify themselves to be FNMI, and may include FNMI
students who choose not to self-identify.
Source: Ministry of Education, 2013
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System Accountability and Governance

Holy Family School Division is committed to operational effectiveness, transparency and fiscal
responsibility and to the long-term stability of the education system in order to provide a high
quality education for all students.

School Community Councils and Learning Improvement Plans

School Community Councils (SCCs) are required by legislation to cooperate with school staff to
develop a school Learning Improvement Plan that is in accordance with the school division’s
strategic plan and to recommend the Learning Improvement Plan to the Board of Education.

During 2012-13, the SCCs of all five schools in Holy Family School Division developed Learning
Improvement Plans (100%). This is similar to the provincial results of 95%.

The proportion of Holy Family SCCs involved in the development of Learning Improvement Plans has
remained consistent at 100% over the past three years. See Figure 7.

Figure 7: Percentage of School Community Councils Involved in Development of
Learning Improvement Plans

Percentage of School Community Councils Involved in the
Development of Learning Improvement Plans
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Source: Ministry of Education, 2013
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Facilities and Transportation

Facilities
Holy Family RCSSD’s facilities include:

¢ Five schools located in four communities. See Appendix C for a list of schools. The average age
of these schools is 32 years. The oldest school is 62 years old; the newest is a three year old
renovation.
¢ The school division head office is located in Weyburn. Senior Administration and Finance is
located in the City Mall and leases space on the 3" floor. Additional space for central office
personnel/maintenance/transportation and technology is facilitated through a recently closed
school in Weyburn.
Population shifts within the area and increasing student enrolment across the region as a whole
mean that most schools are at or exceed capacity.

Holy Family School Division pays careful attention to the maintenance of all schools in the Division.

Minor repairs are done as needed and a painting schedule ensures that all schools are always fresh

looking. All schools are cleaned every day and major cleaning such as washing of walls and shelving
takes place during the summer.

Student Transportation

The majority of Holy Family RCSSD students are transported to school when the distance between
school and home is too great to walk.

Holy Family School Division operates its own transportation service and owns a fleet of 11 buses of
various sizes. In addition, the School Division has contracted with Southeast Cornerstone to provide
transportation for rural students.

Figure 8: Student Transportation 2012-13

Transportation Statistics

Students transported 600
In-town students transported (included in above) 480
Transportation routes 7
Number of buses 10
Kilometres travelled daily 391
Average age of bus 12 years
Capacity utilized on buses 100+%
Average one-way ride time 20 min.
Longest one-way ride time 60 min.
Number of school trips per year 180
Kilometres per year travelled 73000
Cost per student per year $473
Cost per kilometre travelled $3.88

Source: HF Transportation Supervisor
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Rooted in Christ, Serving in Love
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Financial Overview

In 2012-13, as in previous years, Holy Family RCSSD’s single largest expense was instruction.
Instruction includes salaries and benefits for teachers and other staff who work with students,
resource materials and classroom supplies. The second largest expense was physical plant — schools
and their upkeep.

The largest single source of revenue was provincial grants, followed by property taxes.

Revenue and Expenses

Figure 9 below summarizes Holy Family RCSSD’s main categories of revenues and expenditures in
2012-13.

Figure 9: Summary of Revenue and Expenses — 2012-13

REVENUE 2012-2013

B Grants
B Property Taxation

& Other

EXPENSES 2012-2013

Transportation
Administration 3%
4%

H Instructional

B Physical Plant
[ Other

B Administration

H Transportation
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Figure 10 below summarizes Holy Family RCSSD’s main categories of revenues and expenditures in 2012-13.

Budget to Actual Expenditures and Variances

Figure 10: Summary of Revenue and Expenditures with Budget to Actual
Comparison for the Fiscal Year September 1, 2012 to August 31, 2013

Budget to Budget to
2012 2013 2013 Actual Actual %
Variance
Actual Actual Budget Over / (Under) Variance Note
REVENUES
Property Taxation $5,059,276 $5,397,140 $5,345,087 $ 52,053 0.97%
Grants $8,392,998 $6,772,778 $5,793,954 $978,824 16.89% 1
Tuition and Related Fees $277,554 - - - -
School Generated Funds $349,717 $400,366 $220,000 $180,366 81.98% 2
Complementary Services* $195,000 $252,241 $192,435 $59,806 31.8% 3
External Services** - $53,027 - $53,027 - 4
Other $62,981 $64,775 $65,904 -$1,129 -1.71%
Total Revenues $14,337,526 $12,940,327 $11,617,380 $132,247 11.39%
EXPENSES
Governance $144,639 $160,692 $187,542 -$26,850 -14.32% 5
Administration $550,165 $476,764 $510,873 -$34,109 -6.68% 6
Instruction $8,453,772 $8,250,063 $8,720,134 -$470,071 -5.39% 7
Plant $882,270 $1,502,025 $1,308,695 $193,330 14.77% 8
Transportation $228,042 $283,555 $243,914 $39,641 16.25% 9
Tuition and Related Fees $573,912 $45,655 $45,000 $655 1.46%
School Generated Funds $351,116 $320,201 $220,000 $100,201 45.55% 2
Complementary Services* $202,845 $263,433 $243,208 $20,225 8.32% 3
External Services** - $70,456 - $74,056 - 10
Other Expenses $54,613 $69,902 $53,704 $16,198 30.16% 11
Total Expenses $11,441,374 $11,442,746 $11,533,070 -$90,324 -0.78%
Surplus (Deficit) for the Year $2,896,152 $1,497,581 $84,310 $1,413,271| 1676.28%

*

* ¥

Complementary services are services and programs where the primary purpose is other than K-12 learning/learning support, but which have the specific
objective of enhancing the School Division’s ability to successfully deliver its K-12 curriculum/learning programs. For example, Prekindergarten and nutrition

programs.

External services are services and programs that are outside of the School Division’s learning/learning support and complementary programs. These services
have no direct link to the delivery of the School Division’s K-12 program nor do they directly enhance the School Division’s ability to deliver its K-12 programs.

For example, fees paid to the School Division to or on behalf of its associate schools.

Explanation for Variances

The school division received non-budgeted grants for the purchase of a relocatable classroom for the anticipated student growth in the 2013/2014 academic
year and unpaid capital transfers under the new PSAB PS3410 and receiving preventive maintenance and renewal funding.

The SCC of St. Mary’s and St. Michael began a major fundraising for playground equipment and playground landscaping.

The school division applied and received a grant from the Ministry of Education for an Early Childhood Intervention Program.
The school division properly allocated revenue receive funding from the Ministry of Social Services and Sun Country Health for student and family counselling.
The trustees designed committees to attend certain business information sessions for the year to reduce travel expenses.
During the year the division had a change mid-year in salaries expense with a reduction to staffing.
During the year the division was able to reduce the number of staff in supportive roles and the reallocation cost of technology services.
We increased staffing in this area and allocated the cost of technology services affecting plant operations.

1

POW O N O U WN

e

The cost of equipment along with unexpected repairs to the fleet.

The school division reallocated expenses against the funding received for note 4.
The increase is due to the interest on a capital loan the school division received.
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Appendix A: Management Report and Audited Financial
Statements

Audited financial statements for the 2012-13 fiscal year will follow the Management Report.
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Auditor's Report and
Financial Statement

Of the  Holy Family Roman Catholic Separate School Division No. 140

School Division No. 1406000
For the Period Ending: August 31, 2013

Christine Arnett
Chief Financial Officer

Dillon Hillstead Melanson CGA Prof. Corp.
Auditor




Management’s Responsibility for the Financial Statements

The school division’s management is responsible for the preparation of the financial
statements in accordance with Canadian public sector accounting standards and the
format specified in the Financial Reporting Manual issued by the Ministry of
Education. The preparation of financial statements necessarily involves the use of
estimates based on management’s judgment, particularly when transactions affecting
the current accounting period cannot be finalized with certainty until future periods.

The school division’s management maintains a system of accounting and administrative
controls to ensure that accurate and reliable financial statements are prepared and to
provide reasonable assurance that transactions are authorized, assets are safeguarded,
and financial records are properly maintained to provide reliable information for the
preparation of financial statements.

The Board of Education is composed of elected officials who are not employees of the
school division. The Board is responsible for ensuring that management fulfills its
responsibilities for financial reporting and internal control, and for approving the
financial statements. The Board is also responsible for the appointment of the school
division's external auditors.

The external auditors, Dillon Hilstead Melanson CGA Prof. Corp., conduct an
independent examination in accordance with Canadian auditing standards and express
their opinion on the financial statements. The accompanying Auditors’ Report outlines
their responsibilities, the scope of their examination and their opinion on the school
division’s financial statements. The external auditors have full and free access to, and
meet periodically and separately with, both the Board and management to discuss their
audit findings.

On behalf of the Holy Family Roman Catholic Separate School Division No. 140:

Board Chair

CEOQO/Director of Education

[ Hatd

Chief Financial Officer

Weyburn, SK
November 25,2013



BUSINESS CONSULTING

Cogent

INDEPENDENT AUDITOR'S REPORT

To the Directors of Holy Family Roman Catholic Separate School Division #140:

We have audited the accompanying financial statements of Holy Family Roman Catholic Separate School
Division #140, which comprise the statement of financial position as at August 31, 2013 and the
statements of operations, changes in net assets and cash flows for the year then ended, and a summary
of significant accounting policies and other explanatory information.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian public sector accounting standards, and for such internal control as
management determines is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Opinion

In our opinion, the financial statements present fairly, in all material respects, the financial position of Holy
Family Roman Catholic Separate School Division #140 as at August 31, 2013 and the results of its
operations and its cash flows for the year then ended in accordance with Canadian public sector
accounting standards.

0 ivcor Hratszmte Metadsen £.05. 0. F0C. cob P
Weyburn, SK
November 25, 2013 CERTIFIED GENERAL ACCOUNTANTS

CERTIFIED GENERAL ACCOUNTANTS
206 Hill Avenue, Weyburn, Saskatchewan S4H 1M5
Tel: 306-842-8123 » Fax: 306-842-8171
Toll Free: 1-877-211-8123

Cogent Business Consuiting is a trademark of Dillon Hillstead Melanson C.G.A. Prof. Corp.



Holy Family Roman Catholic Separate School Division No. 140
Statement of Financial Position
as at August 31, 2013

... page 1

2013 2012

Financial Assets

Cash and Cash Equivalents 611,457 65,982

Accounts Receivable (Note 8) 2,236,246 1,963,839

Portfolio Investments (Note 4) 92,912 115,922
Total Financial Assets 2,940,615 2,145,743
Liabilities

Bank Indebtedness (Note 3) - 1,426,009

Accounts Payable and Accrued Liabilities (Note 9) 42,071 947,454

Long Term Debt (Note 10) 2,456,069 652,626

Liability for Employee Future Benefits (Note 6) 201,600 182,500

Deferred Revenue (Note 11) 207,264 172,561
Total Liabilities 2,907,004 3,381,150
Net Financial Assets (Net Debt) 33,611 (1,235,407)
Non-Financial Assets

Tangible Capital Assets (Schedule C) 11,182,114 10,949,583

Prepaid Expenses 133,903 137,871
Total Non-Financial Assets 11,316,017 11,087,454
Accumulated Surplus (Note 14) 11,349,628 9,852,047
Accumulated Surplus is comprised of:

Accumulated surplus from operations 11,349,628 9,852,047

Accumulated remeasurement gains and losses - -
Total Accumulated Surplus (Note 14) 11,349,628 9,852,047

Contingent Liabilities (Note 17)
Contractual Obligations and Commitments (Note 18)

The accompanying notes and schedules are an integral part of these statements

Approved by the Board:

[ Bl

Chairperson

Chief Financial Officer



Holy Family Roman Catholic Separate School Division No. 140
Statement of Operations and Accumulated Surplus from Operations

for the year ended August 31, 2013

... page 2

2013 2013 2012
Budget Actual Actual
(Note 15)
REVENUES
Property Taxation 5,345,087 5,397,140 5,059,276
Grants 5,793,954 6,772,778 8,392,998
Tuition and Related Fees - - 277,554
School Generated Funds 220,000 400,366 349,717
Complementary Services (Note 12) 192,435 252,241 195,000
External Services (Note 13) - 53,027 -
Other 65,904 64,775 62,981
Total Revenues (Schedule A) 11,617,380 12,940,327 14,337,526
EXPENSES
Governance 187,542 160,692 144,639
Administration 510,873 476,764 550,165
Instruction 8,720,134 8,250,063 8,453,772
Plant 1,308,695 1,502,025 882,270
Transportation 243,914 283,555 228,042
Tuition and Related Fees 45,000 45,655 573,912
School Generated Funds 220,000 320,201 351,116
Complementary Services (Note 12) 243,208 263,433 202,845
External Services (Note 13) - 70,456 -
Other Expenses 53,704 69,902 54,613
Total Expenses (Schedule B) 11,533,070 11,442,746 11,441,374
Operating Surplus for the Year 84,310 1,497,581 2,896,152
Accumulated Surplus from Operations, Beginning of Year 9,852,047 9,852,047 6,955,895
Accumulated Surplus from Operations, End of Year 9,936,357 11,349,628 9,852,047

The accompanying notes and schedules are an integral part of these statements



Holy Family Roman Catholic Separate School Divisions No. 140

Statement of Changes in Net Financial Assets (Net Debt)

for the year ended August 31, 2013

... page 3

2013 2013 2012
Budget Actual Actual
(Note 15)
Net Financial Assets (Net Debt), Beginning of Year (1,235,407) (1,235,407) (1,601,529)
Changes During the Year:

Operating Surplus for the Year 84,310 1,497,581 2,896,152
Acquisition of Tangible Capital Assets (Schedule C) 202,600 (632,876) (2,845,986)
Amortization of Tangible Capital Assets (Schedule C) 307,985 400,345 368,952
Net Change in Other Non-Financial Assets - 3,968 (52,996)
Change in Net Financial Assets / Net Debt 594,895 1,269,018 366,122
Net Financial Assets (Net Debt), End of Year (640,512) 33,611 (1,235,407)

The accompanying notes and schedules are an integral part of these statements



Holy Family Roman Catholic Separate School Division No. 140
Statement of Cash Flows
for the year ended August 31, 2013
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2013 2012

OPERATING ACTIVITIES

Operating Surplus for the Year 1,497,581 2,896,152

Add Non-Cash Items Included in Surplus (Schedule D) 400,345 368,952

Net Change in Non-Cash Operating Activities (Schedule E) (1,120,019) (745,976)

Cash Provided by Operating Activities 777,907 2,519,128
CAPITAL ACTIVITIES

Cash Used to Acquire Tangible Capital Assets (632,876) (2,845,986)

Cash Used by Capital Activities (632,876) (2,845,986)
INVESTING ACTIVITIES

Proceeds on Disposal of Portfolio Investments 23,010 4,120

Cash Provided by Investing Activities 23,010 4,120
FINANCING ACTIVITIES

Proceeds from Issuance of Long Term Debt 1,961,582 -

Repayment of Long Term Debt (158,139) (137,256)

Cash Provided (Used) by Financing Activities 1,803,443 (137,256)
INCREASE (DECREASE) CASH AND CASH EQUIVALENTS 1,971,484 (459,994)
CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR (1,360,027) (900,033)
CASH AND CASH EQUIVALENTS, END OF YEAR 611,457 (1,360,027)
REPRESENTED ON THE FINANCIAL STATEMENTS BY:

Cash and Cash Equivalents 611,457 65,982

Bank Indebtedness - (1,426,009)
CASH AND CASH EQUIVALENTS, END OF YEAR 611,457 (1,360,027)

The accompanying notes and schedules are an integral part of these statements



Holy Family Roman Catholic Separate School Division No. 140
Schedule A: Supplementary Details of Revenue
for the year ended August 31, 2013

2013 2013 2012
Budget Actual Actual
Property Taxation Revenue
Tax Levy Revenue:
Property Tax Levy Revenue 5,345,087 5,461,483 5,138,923
Total Property Tax Revenue 5,345,087 5,461,483 5,138,923
Grants in Lieu of Taxes:
Provincial Government - 81,999 62,450
Total Grants in Lieu of Taxes - 81,999 62,450
Additions to Levy:
Penalties - 34,296 26,982
Total Additions to Levy - 34,296 26,982
Deletions from Levy:
Discounts - (180,638) (169,079)
Total Deletions from Levy - (180,638) (169,079)
Total Property Taxation Revenue 5,345,087 5,397,140 5,059,276
Grants:
Operating Grants
Ministry of Education Grants:
K-12 Operating Grant 5,793,954 5,912,326 6,556,166
Other Ministry Grants - 12,590 -
Total Ministry Grants 5,793,954 5,924,916 6,556,166
Other Provincial Grants - 12,226 -
Total Operating Grants 5,793,954 5,937,142 6,556,166
Capital Grants
Ministry of Education Capital Grants - 835,636 -
Other Capital Grants - - 1,836,832
Total Capital Grants - 835,636 1,836,832
Total Grants 5,793,954 6,772,778 8,392,998




Holy Family Roman Catholic Separate School Division No. 140

Schedule A: Supplementary Details of Revenue
for the year ended August 31, 2013

A-2

2013 2013 2012
Budget Actual Actual
Tuition Revenue
Operating Fees:
Tuition Fees:
School Boards - - 277,554
Total Tuition Fees - - 277,554
Total Operating Tuition - - 277,554
Total Tuition Revenue - - 277,554
School Generated Funds Revenue
Curricular Fees:
Student Fees - 5,064 1,677
Other - - -
Total Curricular Fees - 5,064 1,677
Non-Curricular Fees:
Commercial Sales - Non-GST - 83,254 76,495
Fundraising - 105,097 132,468
Grants and Partnerships - 507 2,444
Students Fees - 7,408 24,253
Other 220,000 199,036 112,380
Total Non-Curricular Fees 220,000 395,302 348,040
Total School Generated Funds Revenue 220,000 400,366 349,717
Complementary Services
Operating Grants:
Ministry of Education Operating Grants:
Ministry of Education-Foundation Operating Grant - 192,435 -
Ministry of Education Grants-Other 192,435 58,086 195,000
Total Operating Grants 192,435 250,521 195,000
Other Revenue
Other Revenue - 1,720 -
Total Other Revenue - 1,720 -
Total Complementary Services Revenue 192,435 252,241 195,000




Holy Family Roman Catholic Separate School Division No. 140
Schedule A: Supplementary Details of Revenue
for the year ended August 31, 2013

A-3

2013 2013 2012
Budget Actual Actual
External Services
Operating Grants:
Other Provincial Grants - 11,632 -
Total Operating Grants - 11,632 -
Fees and Other Revenue
Tuition and Related Fees - 13,500 -
Other Revenue - 27,895 -
Total Fees and Other Revenue - 41,395 -
Total External Services Revenue - 53,027 -
Other Revenue
Miscellaneous Revenue 62,404 48,331 51,506
Sales & Rentals 3,500 6,920 4,575
Investments - 9,524 6,900
Total Other Revenue 65,904 64,775 62,981
TOTAL REVENUE FOR THE YEAR 11,617,380 12,940,327 14,337,526




Holy Family Roman Catholic Separate School Division No. 140
Schedule B: Supplementary Details of Expenses
for the year ended August 31, 2013

B-1

2013 2013 2012
Budget Actual Actual
Governance Expense
Board Members Expense 39,617 36,364 42,201
Professional Development- Board Members 58,525 41,781 34,847
Elections 10,000 3,810 -
Other Governance Expenses 79,400 78,737 67,591
Total Governance Expense 187,542 160,692 144,639
Administration Expense
Salaries 276,342 258,800 330,772
Benefits 54,480 53,395 48,577
Supplies & Services 62,406 53,219 57,922
Non-Capital Furniture & Equipment 500 6,749 8,159
Building Operating Expenses 58,045 56,505 57,749
Communications 45,200 30,088 32,592
Travel 11,400 14,516 10,997
Professional Development 2,500 2,938 2,971
Amortization of Tangible Capital Assets - 554 426
Total Administration Expense 510,873 476,764 550,165
Instruction Expense
Instructional (Teacher & LEADS Contract) Salaries 6,468,594 6,134,590 6,124,057
Instructional (Teacher & LEADS Contract) Benefits 318,916 361,346 350,051
Program Support (Non-Teacher Contract) Salaries 902,574 790,052 752,679
Program Support (Non-Teacher Contract) Benefits 172,359 162,032 151,012
Instructional Aids 286,967 279,092 252,490
Supplies & Services 138,514 222,114 219,584
Non-Capital Furniture & Equipment 19,860 45,393 31,458
Communications 32,600 31,913 31,864
Travel 82,700 34,226 59,359
Professional Development 221,700 108,096 133,390
Student Related Expense 34,350 41,163 23,813
Amortization of Tangible Capital Assets 41,000 40,046 324,015
Total Instruction Expense 8,720,134 8,250,063 8,453,772




Holy Family Roman Catholic Separate School Division No. 140
Schedule B: Supplementary Details of Expenses
for the year ended August 31, 2013

B-2

2013 2013 2012
Budget Actual Actual
Plant Operation & Maintenance Expense
Salaries 452,740 429,332 397,990
Benefits 69,717 74,608 76,278
Supplies & Services - 226,813 476
Non-Capital Furniture & Equipment 12,100 1,086 11,402
Building Operating Expenses 527,628 429,754 375,327
Communications 1,200 918 1,073
Travel 10,600 15,509 14,160
Professional Development 2,200 3,249 1,612
Amortization of Tangible Capital Assets 232,510 320,756 3,952
Total Plant Operation & Maintenance Expense 1,308,695 1,502,025 882,270
Student Transportation Expense
Salaries 107,483 120,462 83,047
Benefits 12,476 14,182 12,055
Supplies & Services 36,800 44,855 38,208
Non-Capital Furniture & Equipment 30,350 54,496 42,169
Communications 1,500 1,250 1,250
Contracted Transportation 20,830 12,146 10,753
Amortization of Tangible Capital Assets 34,475 36,164 40,560
Total Student Transportation Expense 243,914 283,555 228,042
Tuition and Related Fees Expense
Tuition Fees 45,000 45,655 573,912
Total Tuition and Related Fees Expense 45,000 45,655 573,912
School Generated Funds Expense
Supplies & Services 25,000 7,145 12,091
Cost of Sales 75,000 107,473 78,144
Non-Capital Furniture & Equipment - 1,715 927
Special Programs - - 765
School Fund Expenses 120,000 201,609 259,189
Amortization of Tangible Capital Assets - 2,259 -
Total School Generated Funds Expense 220,000 320,201 351,116
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Holy Family Roman Catholic Separate School Division No. 140
Schedule B: Supplementary Details of Expenses
for the year ended August 31, 2013

2013 2013 2012
Budget Actual Actual
Complementary Services Expense
Instructional (Teacher & LEADS Contract) Salaries & Benefits 126,412 121,037 102,358
Program Support (Non-Teacher Contract) Salaries & Benefits 89,296 118,235 70,522
Instructional Aids - 119 12,489
Supplies & Services 20,000 10,884 11,094
Non-Capital Furniture & Equipment - 5,892 -
Building Operating Expenses - 143 -
Communications - 393 327
Travel 7,500 5,292 5,495
Professional Development (Non-Salary Costs) - 870 560
Amortization of Tangible Capital Assets - 568 -
Total Complementary Services Expense 243,208 263,433 202,845
External Service Expense
Program Support (Non-Teacher Contract) Salaries & Benefits - 66,376 -
Supplies & Services - 2,372 -
Travel - 478 -
Professional Development (Non-Salary Costs) - 1,230 -

Total External Services Expense - 70,456 -




Holy Family Roman Catholic Separate School Division No. 140
Schedule B: Supplementary Details of Expenses
for the year ended August 31, 2013

2013 2013 2012
Budget Actual Actual
Other Expense
Interest and Bank Charges:
Current Interest and Bank Charges 28,200 33,869 20,957
Interest on Other Capital Loans and Long Term Debt
School Facilities 25,504 36,033 33,656
Total Interest and Bank Charges 53,704 69,902 54,613
Total Other Expense 53,704 69,902 54,613

TOTAL EXPENSES FOR THE YEAR 11,533,070 11,442,746 11,441,374




Holy Family Roman Catholic Separate School Division No. 140
Schedule C - Supplementary Details of Tangible Capital Assets

for the year ended August 31, 2013

Furniture Computer
Land Buildings School Other and Hardware and
Improvements Buildings Short term Buses Vehicles Equipment Audio Equipment 2013 2012
Tangible Capital Assets - at Cost:
Opening Balance as of September 1 17,641 13,988,045 33,752 595,021 40,513 122,817 268,897 15,066,686 12,220,700
Additions/Purchases - 64,529 431,286 18,440 82,763 35,858 632,876 2,845,986
Closing Balance as of August 31 17,641 14,052,574 465,038 595,021 58,953 205,580 304,755 15,699,562 15,066,686
Tangible Capital Assets - Amortization:
Opening Balance as of September 1 5,041 3,389,055 7,594 412,413 27,324 76,188 199,488 4,117,103 3,748,151
Amortization of the Period 882 281,044 23,252 36,165 8,085 16,266 34,652 400,345 368,952
Closing Balance as of August 31 5,923 3,670,099 30,846 448,578 35,409 92,454 234,140 4,517,448 4,117,103
Net Book Value:
Opening Balance as of September 1 12,600 10,598,990 26,158 182,608 13,189 46,629 69,409 10,949,583 8,472,549
Closing Balance as of August 31 11,718 10,382,475 434,192 146,443 23,544 113,126 70,615 11,182,114 10,949,583
Change in Net Book Value (882) (216,515) 408,034 (36,165) 10,355 66,497 1,206 232,531 2,477,034
Net Book Value (NBV) of Assets
Pledged as Security for Debt - - 84,186 - - - 84,186 84,186

JUss



Holy Family Roman Catholic Separate School Division No. 140
Schedule D: Non-Cash Items Included in Surplus
for the year ended August 31, 2013

2013 2012
Non-Cash Items Included in Surplus:
Amortization of Tangible Capital Assets (Schedule C) 400,345 368,952
Total Non-Cash Items Included in Surplus 400,345 368,952

Holy Family Roman Catholic Separate School Division No. 140
Schedule E: Net Change in Non-Cash Operating Activities
for the year ended August 31, 2013

2013 2012
Net Change in Non-Cash Operating Activities:
(Increase) in Accounts Receivable (272,407) (127,378)
Decrease In Accounts Payable and Accrued Liabilities (905,383) (535,035)
Increase in Liability for Employee Future Benefits 19,100 13,100
Increase (Decrease) in Deferred Revenue 34,703 (43,667)
Decrease (Increase) in Prepaid Expenses 3,968 (52,996)

Total Net Change in Non-Cash Operating Activities (1,120,019) (745,976)




HOLY FAMILY ROMAN CATHOLIC SEPARATE SCHOOL DIVISION NO. 140

1.

NOTES TO THE FINANCIAL STATEMENTS
As at August 31, 2013

AUTHORITY AND PURPOSE

The school division operates under the authority of The Education Act, 1995 of
Saskatchewan as a corporation under the name of “The Board of Education of the Holy
Family Roman Catholic Separate School Division No. 140" and operates as “the Holy
Family Roman Catholic Separate School Division No. 140”. The school division
provides education services to residents within its geographic region and is governed
by an elected board of trustees.

The school division is funded mainly by grants from the Government of
Saskatchewan and a levy on the property assessment included in the school division’s
boundaries at mill rates determined by the provincial government and agreed to by
the Board of Education, although separate school divisions continue to have a
legislative right to set their own mill rates. The school division is exempt from
income tax and is a registered charity under the Income Tax Act.

SIGNIFICANT ACCOUNTING POLICIES

These financial statements have been prepared in accordance with Canadian public
sector accounting standards for other government organizations as established by the
Public Sector Accounting Board (PSAB) and as published by the Canadian Institute
of Chartered Accountants (CICA).

Significant aspects of the accounting policies adopted by the school division are as
follows:

a) Adoption of New Public Sector Accounting (PSA) Standards

In 2013, the school division adopted the new PSA standards PS1201 Financial
Statement Presentation, PS2601 Foreign Currency Translation, PS3041 Portfolio
Investments, PS3410 Government Transfers and PS3450 Financial Instruments.

Detailed information on the impact of the adoption of these new PSA standards is
provided in Note 19 Accounting Changes.

b) Reporting Entity

The financial statements include all of the assets, liabilities, revenues and
expenses of the school division reporting entity. The school division reporting
entity is comprised of all the organizations which are controlled by the school
division.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)

c)

d)

Basis of Accounting

The financial statements are prepared using the accrual basis of accounting. The
accrual basis of accounting recognizes revenues as they are earned and
measurable; expenses are recognized as they are incurred and measurable as a
result of the receipt of goods or services and the creation of a legal obligation to
pay. Expenses also include the amortization of tangible capital assets.

Measurement Uncertainty and the Use of Estimates

The preparation of financial statements in conformity with Canadian public
sector accounting standards requires management to make estimates and
assumptions that affect the reported amount of assets and liabilities and disclosure
of contingent assets and liabilities at the date of the financial statements, and the
reported amounts of revenues and expenses during the year.

Measurement uncertainty that may be material to these financial statements exists

for:

¢ the liability for employee future benefits of $ 201,600 (2012 - $ 182,500 )
because actual experience may differ significantly from actuarial estimations.

e property taxation revenue of § 5,397,140 (2012 - $ 5,059,276) because final
tax assessments may differ from initial estimates,

e useful lives of capital assets and related amortization for tangible capital
assets described in Note 2 (g) of the financial statements may vary due to
technological change or unforeseen future events.

e prior years tangible capital asset historical costs and related amortization for
Note 2 (g) and Schedule C of the financial statements may vary for
unforeseen future events.

These estimates and assumptions are reviewed periodically and, as adjustments
become necessary, they are reported in earnings in the periods in which they
become known.

While best estimates are used for reporting items subject to measurement
uncertainty, it is reasonably possible that changes in future conditions, occurring
within one fiscal year, could require a material changes in the amounts
recognized or disclosed.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)
e) Financial Instruments

Financial instruments are any contracts that give rise to financial assets of one
entity and financial liabilities or equity instruments of another entity. A contract
establishing a financial instrument creates, at its inception, rights and obligations
to receive or deliver economic benefits. The school division recognizes a
financial instrument when it becomes a party to a financial instrument. The
financial assets and financial liabilities portray these rights and obligations in
financial statements. Financial instruments of the school division include cash
and cash equivalents, accounts receivable, portfolio investments, bank
indebtedness, accrued salaries and benefits, accounts payable and accrued
liabilities and long term debt.

Financial instruments are assigned to one of two measurement categories: fair
value, or cost or amortized cost.

i) Fair Value
Fair value measurement applies to portfolio investments in equity instruments
that are quoted in an active market, this include the division’s portfolio
investments in co-operative corporations and GICs. Any associated
transaction costs are expensed upon initial recognition.

Fair value is determined by:

Level 1 quoted prices (unadjusted) in active markets for identical assets or
liabilities

Level 2 inputs other than quoted prices that are observable for the asset or
liability either directly, (i.e. as prices) or indirectly (i.e. derived
from prices); and

Level 3 inputs for the asset or liability that are not based on observable
market data (unobservable inputs)

When a decline in fair value is determined to be other than temporary, the
amount of the loss is removed from any accumulated reameasurement gains
and will be reported in the statement of operations.

Foreign currency transactions are translated at the exchange rate prevailing at

the date of the transactions. Monetary assets and liabilities, and non-monetary
items included in the fair value measurement category denominated in foreign
currencies, are translated into Canadian dollars at the exchange rate prevailing
at the financial statement date.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)

f)

9)

i) Cost or Amortized Cost
All other financial assets and financial liabilities are measured at cost or
amortized cost. Transaction costs are a component of cost for financial
instruments measured using cost or amortized cost. For financial instruments
measured using amortized cost, the effective interest rate method is used to
determine interest revenue or expense. Impairment losses such as write-
downs or write-offs are reported in the statement of operations. Gains and
losses on financial instruments measured at cost or amortized cost are
recognized in the statement of operations in the period the gain or loss occurs.

Financial Assets

Financial assets are assets that could be used to discharge existing liabilities or
finance future operations and are not for consumption in the normal course of
operations. Valuation allowances are used where considered necessary to reduce
the amounts reported for financial assets to their net realizable value.

Cash and Cash Equivalents consist of cash, bank deposits and highly liquid
investments with initial maturity terms of three months or less and held for the
purpose of meeting short-term operating cash commitments rather than for
investing purposes.

Accounts Receivable include taxes receivable, provincial grants receivable and
other receivables. Taxes receivable represent education property taxes assessed
or estimated owing to the end of the fiscal period but not yet received. The
allowance for uncollected taxes is a valuation allowance used to reduce the
amount reported for taxes receivable to the estimated net recoverable amount.
The allowance represents management’s estimate of the amount of taxes that will
not be collected taking into consideration prior years’ tax collections and
information provided by municipalities regarding collectability of outstanding
balances. Provincial grants receivable represent operating, capital and other
grants earned but not received at the end of the fiscal year, provided reasonable
estimates of the amounts can be made. Grants are earned when the events giving
rise to the grant have occurred, the grant is authorized and any eligibility criteria
have been met. Other receivables are recorded at cost less valuation allowances.
These allowances are recorded where collectability is considered doubtful.

Portfolio Investments consist of one term deposit and equity shares in co-
operative associations. The school division values its portfolio investments in
accordance with its policy for financial instruments, as described in Note 2 (e).

Non-Financial Assets
Non-financial assets are assets held for consumption in the provision of services.

These assets do not normally provide resources to discharge the liabilities of the
school division unless they are sold.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)

h)

Tangible Capital Assets have useful lives extending beyond the accounting
period, are used by the school division to provide services to the public and are
not intended for sale in the ordinary course of operations. Tangible capital assets
include land improvements, buildings, school buses, other vehicles, furniture and
equipment and computer hardware, audio visual equipment. Tangible capital
assets are recorded at cost (or estimated cost when the actual cost is unknown)
and include all costs directly attributable to the acquisition, design, construction,
development, installation and betterment of the tangible capital asset. The school
division does not capitalize interest incurred while a tangible capital asset is
under construction.

The cost of depreciable tangible capital assets, net of any residual value, is
amortized on a straight line basis over their estimated useful lives as follows:

Land improvements (pavement, fencing, lighting, etc.) 20 years
Buildings 50 years
Buildings — short-term (portables, storage sheds, outbuildings, 20 years
garages)

School buses 12 years
Other vehicles — passenger 5 years
Furniture and equipment 10 years
Computer hardware and audio visual equipment 5 years

Assets that have a historical or cultural significance, such as works of art,
monuments and other cultural artifacts, are not recognized as tangible capital
assets because a reasonable estimate of future benefits associated with these
properties cannot be made.

Prepaid Expenses are prepaid amounts for goods or services for insurance
premiums, membership fees, software fees and deposits which will provide
economic benefits in one or more future periods.

Liabilities

Liabilities are present obligations arising from transactions and events occurring
prior to year-end, which will be satisfied in the future through the use of assets or
another form of economic settlement.

Short-Term Borrowings are comprised of bank indebtedness and short-term
loans with initial maturities of one year or less and are incurred for the purpose of

financing current expenses in accordance with the provisions of The Education
Act, 1995.

Accounts Payable and Accrued Liabilities include accounts payable and
accrued liabilities owing to third parties and employees for work performed,
goods supplied and services rendered, but not yet paid, at the end of the fiscal
period. Amounts are payable within one year.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)

Long-Term Debt is comprised of capital loans and other long-term debt with
initial maturities of more than one year and are incurred for the purpose of
financing capital expenses in accordance with the provisions of The Education
Act, 1995.

Liability for Employee Future Benefits represent post-employment and
compensated absence benefits that accrue to the school division's employees.

The cost of these benefits is recorded as the benefits are earned by employees.
The liability relating to these benefits is actuarially determined using the
projected benefit method pro-rated on service and management’s best estimate of
expected discount rate, inflation, salary escalation, termination and retirement
rates and mortality. Actuarial gains and losses are amortized on a straight line
basis over the expected average remaining service life of the related employee
groups. Actuarial valuations are performed periodically. An actuary extrapolates
these valuations when a valuation is not done in the current fiscal year.

Recognition of employee future benefits obligations commenced on September 1,
2008. The school division recorded the full value of the obligation related to these
benefits for employees' past service at this time.

Deferred revenue from non-government sources represents fees or payments
for services received in advance of the fee being earned or the services being
performed, and other contributions for which the contributor has placed
restrictions on the use of the resources. Revenue from tuition and related fees is
recognized as the course is delivered, revenue from contractual services is
recognized as the services are delivered, and revenue from other contributions is
recognized in the fiscal year in which the resources are used for the purpose
specified by the contributor.

Employee Pension Plans
Employees of the school division participate in the following pension plans:
Multi-Employer Defined Benefit Plans

The school division’s employees participate in one of the following multi-

employer defined benefit plans:

1) Teachers participate in the retirement plan of the Saskatchewan Teachers’
Retirement Plan (STRP) or Saskatchewan Teachers’ Superannuation Plan
(STSP). The school division’s obligation for these plans is limited to collecting
and remitting contributions of the employees at rates determined by the plans.

i1) Other employees participate in the Municipal Employees’ Pension Plan
(MEPP). In accordance with PSAB, the plan is accounted for as a defined
contribution plan whereby the school division’s contributions are expensed
when due.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)
j) Revenue Recognition

Revenues are recorded on the accrual basis. Revenues are recognized in the period
in which the transactions or events occurred that gave rise to the revenues, provided
the amount to be received can be reasonably estimated and collection is reasonably
assured.

Restricted revenues are amounts received pursuant to legislation, regulation or
agreements with external parties that may only be used in the conduct of certain
programs or in the delivery of specific services and transactions. Restricted
revenues are initially recorded as deferred revenue and subsequently recognized
as revenue in the fiscal year the related expenses are incurred or services are
performed.

The school division’s sources of revenues include the following:

i) Government Transfers (Grants):

Grants from governments are considered to be government transfers. In
accordance with the new PS3410 standard, government transfers are
recognized as revenues when the transfer is authorized, all eligibility criteria
have been met, the amount can be estimated and collection is reasonably
assured except when, and to the extent, stipulations by the transferor give

rise to an obligation that meets the definition of a liability. Eligibility criteria
are criteria that the school division has to meet in order to receive the transfer.
Stipulations describe how the school division must use the transfer or the
actions it must perform in order to keep the transfer.

Government transfers with eligibility criteria but without stipulations are
recognized as revenue when the transfer is authorized and all eligibility criteria
have been met.

Government transfers with or without eligibility criteria but with stipulations
are recognized as revenue in the period the transfer is authorized and all
eligibility criteria have been met, except when and to the extent that the
stipulations give rise to a liability. Restricted transfers are recognized as
deferred revenue when transfer stipulations give rise to a liability.
Stipulations by the transferor may require that the funds only be used for
providing specific services or the acquisition of tangible capital assets. For
transfers with stipulations, revenue is recognized in the statement of
operations as the stipulation liabilities are settled.



2. SIGNIFICANT ACCOUNTING POLICIES (continued)

i)

i)

Property taxation:

Property tax is levied and collected on a calendar year basis. Uniform education
property tax mill rates are set by the Government of Saskatchewan and agreed to
by the Board of Education, although separate school divisions have a legislative
right to set their own mill rates. Tax revenues are recognized on the basis of time
with 1/12" of estimated total tax revenue recorded in each month of the school
division’s fiscal year. The tax revenue for the September to December portion
of the fiscal year is based on the actual amounts reported by the municipalities
for the calendar taxation year. For the January to August portion of its fiscal
year, the school division estimates tax revenue based on estimate information
provided by municipalities who levy and collect the property tax on behalf of
the school division. The final annual taxation amounts are reported to the
division by each municipality following the conclusion of each calendar taxation
year, and any difference between final amounts and the school division’s
estimates is recorded as an adjustment to revenue in the next fiscal year.

Fees and Services

Revenues from tuition fees and other fees and services are recognized in the
year they are earned. Amounts that are restricted pursuant to legislation,
regulation or agreements with external parties that may only be used in the
conduct of certain programs or in the delivery of specific services and
transactions are initially recorded as deferred revenue and subsequently
recognized as revenue in the fiscal year the related expenses are incurred or
services are performed.

Interest Income
Interest is recognized on an accrual basis when it is earned.

Other (Non-Government Transfer) Contributions

Unrestricted contributions are recognized as revenue in the year received or in
the year the funds are committed to the school division if the amount can be
reasonably estimated and collection is reasonably assured. Externally restricted
contributions are contributions for which the contributor has placed restrictions
on the use of the resources. Externally restricted contributions that are to be held
in perpetuity are recognized as revenue in the year in which they are received or
committed if the amount can be reasonably estimated and collection is
reasonably assured. Externally restricted contributions that are not held in
perpetuity are deferred until the resources are used for the purpose specified, at
which time the contributions are recognized as revenue. In-kind contributions
are recorded at their fair value when they are received.

k) Statement of Remeasurement Gain and Losses

The school division has not presented a Statement of Remeasurement Gains or
Losses because it does not have financial instruments that give rise to
remeasurement gains or losses.



3.

5.

SHORT-TERM BORROWINGS

Bank indebtedness consists of a demand operating line of credit with a maximum

borrowing limit of $3,000,000 that bears interest at the Royal Bank’s prime rate

minus 0.6% per annum. This line of credit is authorized by a borrowing resolution by
the board of education and is secured by property taxes and ministry grants. This line

of credit was approved by the Minister of Education on December 10, 2010. As at

August 31, 2013 there was no outstanding balance on the line of credit at the interest

rate of 2.4 % (August 31, 2012 - $1,426,009 at an interest rate of 2.5 % held at the

Weyburn Credit Union).

PORTFOLIO INVESTMENTS

Portfolio investments are comprised of the following:

2013 2012
Portfolio investments in the cost and amortized cost category: - Cost - Cost
Term deposit, matures August, 2015 - $ 87,500 - $ 111,806
Total portfolio investments reported at cost and amortized cost - 87,500 - 111,806
Portfolio investments in the fair value category: Cost Fair Value Cost Fair Value
Co-operative Corporations, shares 5,412 5,412 4,116 4,116
Total portfolio investments reported at fair value 5,412 5,412 4,116 4,116
Total portfolio investments - $ 92912 - $ 115,922
EXPENSES BY FUNCTION AND ECONOMIC CLASSIFICATION
Salaries & Goods & . Amortization of 2013 2013 2012
Function Benefits Services Debt Service TCA Budget Actual Actual
Governance $ 51,505 $ 109,187 : $ - -1$ 187542 1% 160,692 | $ 144,639
Administration 312,195 164,015 554 510,873 476,764 550,165
Instruction 7,448,020 761,997 40,046 8,720,134 8,250,063 8,453,772
Plant 503,940 677,329 320,756 1,308,695 1,502,025 882,270
Transportation 134,644 112,747 36,164 243,914 283,555 228,042
Tuition and Related Fees - 45,655 - 45,000 45,655 573,912
School Generated Funds - 317,942 2,259 220,000 320,201 351,116
Complementary Services 239,272 23,593 568 243,208 263,433 202,845
External Services 66,376 4,080 - - - 70,456 -
Other - 69,902 - 53,704 69,902 54,613
TOTAL $ 8755952 | $§ 2,216,545 | § 69,902 400,347 | $ 11,533,070 | § 11,442,746 | § 11,441,374




6.

EMPLOYEE FUTURE BENEFITS

The school division provides certain post-employment, compensated absence and
termination benefits to its employees. These benefits include: accumulating non-
vested sick leave, severance, vested sick leave severance and retirement gratuity.
Significant assumptions include salary escalation, discount and inflation rates and the
expected average service life. The liability associated with these benefits is
calculated as the present value of expected future payments pro-rated for service and
is recorded as Liability for Employee Future Benefits in the Statement of Financial

Position.

Details of the employee future benefits are as follows:

2013 2012
Actuarial valuation date Aug. 31, 2013 Aug. 31, 2012
Long-term assumptions used:
Salary escalation rate (percentage) 3.25% 3.25%
Discount rate (percentage) 3.50% 2.70%
Inflation rate (percentage) 2.25% 2.25%
Expected average remaining service life (years) 16 16
Liability for Employee Future Benefits 2013 2012
Accrued Benefit Obligation - beginning of year 163,500 $ 186,200
Current period benefit cost 16,200 11,800
Interest cost 4,800 6,600
Benefit payments (800) (6,400)
Actuarial gains / losses (17,900) (37,000)
Plan amendments - 2,300
Accrued Benefit Obligation - end of year 165,800 163,500
Unamortized Net Actuarial Gains / Losses 35,800 19,000

Liability for Employee Future Benefits

201,600 $ 182,500

Employee Future Benefits Expense 2013 2012
Current period benefit cost 16,200 $ 11,800
Amortization of net actuarial gain / loss (1,100) 1,100
Plan amendments

Benefit cost 15,100 12,900

Interest cost on unfunded employee future benefits obligation 4,800 6,600

Total Employee Future Benefits Expense

19,900 $ 19,500




7. PENSION PLANS
Multi-Employer Defined Benefit Plans

Information on the multi-employer pension plans to which the school division
contributes is as follows:

i) Saskatchewan Teachers’ Retirement Plan (STRP) or Saskatchewan Teachers’
Superannuation Plan (STSP):

The STRP and STSP provide retirement benefits based on length of service and
pensionable earnings.

The STRP and STSP are funded by contributions by the participating employee
members and the Government of Saskatchewan. The school division’s obligation
to the STRP and STSP is limited to collecting and remitting contributions of the
employees at rates determined by the plans. Accordingly, these financial
statements do not include any expense for employer contributions to these plans.
Net pension assets or liabilities for these plans are not reflected in these financial
statements as ultimate responsibility for retirement benefits rests with the
Saskatchewan Teachers’ Federation for the STRP and with the Government of
Saskatchewan for the STSP.

Details of the contributions to these plans for the school division’s employees are

as follows:
2013 2012
STRP STSP TOTAL TOTAL
Number of active School Division members 80 0 80 78
Member contribution rate (percentage of salary) 7.80% 6.05%  7.8%/6.05% 7.8% 16.05%
Member contributions for the year $ 496,691 $ - $ 496,691 $ 499,815

i1) Municipal Employees’ Pension Plan (MEPP)

The MEPP provides retirement benefits based on length of service and
pensionable earnings.

The MEPP is funded by employer and employee contributions at rates set by the
Municipal Employees’ Pension Commission.

Every three years, an actuarial valuation is performed to assess the financial
position of the plan and the adequacy of plan funding. Any actuarially
determined deficiency is the responsibility of the participating employers and
employees which could affect future contribution rates and/or benefits.



PENSION PLANS (continued)

The contributions to the MEPP by the participating employers are not segregated
in separate accounts or restricted to provide benefits to the employees of a
particular employer. As a result, individual employers are not able to identify
their share of the underlying assets and liabilities, and the net pension assets or
liabilities for this plan are not recognized in these financial statements. In
accordance with PSAB requirements, the plan is accounted for as a defined
contribution plan whereby the school division’s contributions are expensed when

due.

Details of the MEPP are as follows:

Number of active School Division members

Member contributions for the year
School Division contributions for the year
Actuarial valuation date

Plan Assets

Plan Liabilities

Plan Surplus (Deficit)

Member contribution rate (percentage of salary)
School Division contribution rate (percentage of salary)

2013 2012
95 55

7.40% 7.40%
7.40% 7.40%
$ 299,928 127,045
$ 299,928 1,270,475
Dec.31,2012 Dec.31,2011
$ 1,578,536 1,395,109
$ 1,420,319 1,627,865
$ 158,217 (232,756)

8. ACCOUNTS RECEIVABLE
All accounts receivable presented on the Statement of Financial Position are net of
any valuation allowances for doubtful accounts. Details of account receivable
balances and allowances are as follows:
2013 2012
Total Valuation Net of Total Valuation Net of
Receivable Allowance Allowance Receivable Allowance Allowance
Taxes Receivable $ 1,669,634 $ $ 1,669,634 $ 1502431 $ - $ 1,502,431
Provincial Grants Receivable 510,198 510,198 126,282 126,282
_Other Receivables 56,414 56,414 335,126 335,126
Total Accounts Receivable $ 2,236,246 $ $ 2236246 $ 1,963,839 $ - $ 1,963,839
9. ACCOUNTS PAYABLE AND ACCRUED LIABILITIES
Details of account payable and accrued liabilities are as follows:
2013 2012
Accrued Salaries and Benefits $ 32,768 $ 24,936
Supplier Payments 9,303 922,518
Total Accounts Payable and Accrued Liabilities $ 42,0711 $ 947,454




10. LONG-TERM DEBT

Details of long-term-term debt are as follows:

2013

2012

Capital Loans:: CIBC Loan bearing interest of 5.22% per

annum, repayable in monthly blended

payments of $2,640. The loan is unsecured. 35,789

WCU Loan bearing interest of 4.84% per
annum, repayable in monthly blended
payments of $10,108. The loan is secrured by
a specific security agreement covering

property taxes and ministry grants. 421,379

WCU Loan bearing interest of 2.54% per
annum, repayable in monthly blended
payments of $1,495. The loan is secrured by a
specific security agreement covering a motor

vehicle. 51,691

Toronto Dominion Loan bearing interest of
3.77% per annum, repayable in monthly
blended payments of $11630.73. The loan is

unsecrured. 1,947,210

64,799

519,709

68,118

2,456,069

652,626

Total Long Term Debt $ 2,456,069

652,626

Principal repayments over the next 5 years are estimated as follows:

Capital Loans Total
2014 $ 217,487 $ 217,487
2015 200,231 200,231
2016 203,199 203,199
2017 174,502 174,502
2018 78,234 78,234

Thereafter 1,582,416 1,582,416
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LONG-TERM DEBT (continued)

Capital Loans 2013 2012
Principal $ 158139 $ 158,139 §$ 137,256
Interest 36,033 36,033 33,656
Total $ 194172 $ 194172 $ 170,912
DEFERRED REVENUE
Details of deferred revenues are as follows:
Balance Additions Revenue
as at during the recognized
Aug. 31, 2012 Year in the Year
Deferred revenue:
Property Tax 172,561 205,264 172,561
Christ the Teacher Catholic School Division, program 2,000 -
Total deferred revenue 172,561 207,264 172,561

COMPLEMENTARY SERVICES

Complementary services represent those services and programs where the primary

purpose is other than K-12 learning/learning support, but which have the specific

objective of enhancing the school division’s ability to successfully deliver its K-12

curriculum/learning programs.

Following is a summary of the revenue and expenses of the Complementary Services

programs operated by the school division in 2013 and 2012:




12. COMPLEMENTARY SERVICES (continued)

Early
Summary of Complementary Services Childhood
Revenues and Expenses, by Program Intervention
Pre-K Programs| Program FNME 2013 2012

Revenue:
Operating Grants $ 192435 §  54,586| $ 3,500] $ 250,521| $ 195,000
Fees and Other Revenue 1,720 E - 1,720 -

Total Revenue 194,155 54,586 3,500 252,241 195,000
Expenses:
Salaries & Benefits 189,102 50,170 - 239,272 172,880
Instructional Aids 119 E - 119 12,489
Supplies and Services 9,798 1,086 - 10,884 11,094
Non-Capital Equipment 5,892 E - 5,892 E
Building Operating Expenses 143 E - 143 E
Communications - 393 - 393 327
Travel 1,039 4,253 - 5,292 5,495
Professional Development (Non-Salary Costs) 403 467 - 870 560
Amortization of Tangible Capital Assets 568 E - 568 E

Total Expenses 207,064 56,369 - 263,433 202,845
Excess (Deficiency) of
Revenue(z over Exp{;)nses $ (12,909)( $ (1,783)| $ 3,500] $ (11,192)| $ (7,845)

The purpose and nature of each Complementary Services program is as follows:

Pre-K Program — Is an early childhood education program supporting three and four
year old children held at St. Michael, St. Mary’s and Sacred Heart Schools. It is a
partnership between the Government of Saskatchewan, boards of education and
communities.

Early Childhood Intervention Program — Is a province-wide network of community-
based supports for families of children who experience development delays. Children
are often delayed in reaching developmental milestones or are born with a condition or
diagnosis that makes is more difficult for them to develop at rates that are typical for a
specific age group.

First Nations, Métis Education (FNME) — Is a priority for the government and school
division investing resources into specialized programs and initiatives for students who
are First Nations or Métis.
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EXTERNAL SERVICES

External services represent those services and programs that are outside of the school
division’s learning/learning support and complementary programs. These services
have no direct link to the delivery of the school division’s K-12 programs nor do they
directly enhance the school division’s ability to deliver its K-12 programs.

Following is a summary of the revenue and expenses of the External Services programs
operated by the school division in 2013:

Summary of External Services Child & | Treaty Understandings &

Revenues and Expenses, Family Language Arts

by Program Services Assessment 2013

Revenue:

Operating Grants $ 11,632 $ -1 $ 11,632

Fees and Other Revenue 13,500 27,895 41,395
Total Revenue 25,132 27,895 53,027

Expenses:

Salaries & Benefits 66,376 - 66,376

Supplies and Services 2,372 - 2,372

Travel 478 - 478

Professional Dev elopment 1,230 - 1,230
Total Expenses 70,456 - 70,456

E;tzs:u?zj:e;xc:l::es $ (45,324) $ 27,895| $ (17,429)

The purpose and nature of each External Services program is as follows:

Child and Family Services — In connection with the Ministry of Social Services and Sun
Country Health to provide school based family counselling and support services for
students and their families that will increase opportunities for students to experience
success and achieve learning in school.

Treaty Understandings and Language Arts — A reimbursement between the Ministry of
Education and the school division for the preparation and delivery of items for use in the
grade four assessment (TULA).

This is the first year the school division has disclosed external services, therefore there is
no comparative information.

ACCUMULATED SURPLUS

Accumulated Surplus represents the financial assets and non-financial assets of the
school division less liabilities. This represents the accumulated balance of net surplus
arising from the operations of the school division including school generated funds,
and accumulated net remeasurement gains and losses.
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ACCUMULATED SURPLUS (continued)

Accumulated surplus is comprised of the following two amounts:

1) Accumulated surplus from operations, which represents the accumulated
balance of net surplus arising from the operations of the school division and
school generated funds as detailed in the table below; and

i1) Accumulated remeasurement gains and losses, which represents the unrealized

gains and losses associated with foreign exchange and changes in value for

financial instruments recorded at fair value.

Details of accumulated surplus from operations are as follows:

Additions Reductions
August31 during the duringthe August31

2012 year year 2013

Invested in Tangible Capital Assets:
Net Book Value of Tangible Capital Assets $10,949,583 $§ 632876 $ 400,345 § 11,182,114
Less: Debt owing on Tangible Capital Assets 652,626 1,803,443 - 2,456,069
10,296,957 (1,170,567) 400,345 8,726,045

Other:

School generated funds - 100,193 - 100,193
100,193 - 100,193
Unrestricted Surplus (444,910) 2,968,300 - 2,523,390
Total Accumulated Surplus from Operations $ 9,852,047 $ 1,897,926 $ 400,345 §$ 11,349,628

BUDGET FIGURES

Budget figures included in the financial statements were approved by the board of
education on June 19, 2012 and the Minister of Education on August 10, 2012.

RELATED PARTIES

These financial statements include transactions with related parties. The school
division is related to all Government of Saskatchewan ministries, agencies, boards,
school divisions, health authorities, colleges, and crown corporations under the
common control of the Government of Saskatchewan. The school division is also
related to non-Crown enterprises that the Government jointly controls or significantly
influences. In addition, the school division is related to other non-Government
organizations by virtue of its economic interest in these organizations.
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RELATED PARTIES (continued)

Related Party Transactions:

Transactions with these related parties are in the normal course of operations.
Amounts due to or from and the recorded amounts of transactions resulting from
these transactions are included in the financial statements and the table below.
They are recorded at exchange amounts which approximate prevailing market
rates charged by those organizations and are settled on normal trade terms.

2013 2012

Revenues:
Ministry of Education $ 7,011,073 $ 6,634,011
South East Cornerstone School Division $ - $ 277,554
SGI $ 12,226 $ -
Ministry of Social Services $ 11632 $ -
Sun Country Health Region $ 13,500 $ -

$ 7,048431 $ 6,911,565
Expenses:
South East Cornerstone School Division $ - $ 543,564
Sask Ministry of Tourism $ 318 § -
Sask Power $ 145,163 §$ 127,889
Sask Energy $ 35193 $ 42,660
Sasktel $ 33416 $ 34,797
Sask Quuen's Printer $ 12 § -
Sask Workers'Compensation Board $ 20,268 $ 16,169
Saskatchewan Government Insurance $ 10,144 $ 4,987

$ 244,614 $ 770,066
Accounts Receivable:
Ministry of Education - capital grants $ 510,198 $ -
Ministry of Education - Property taxes $ - $ 126,282

$ 510,198 $ 126,282
Deferred Revenue:
Christ the Teacher Catholic School Division $ 2,000 $ -

$ 2,000 $ -

In addition, the school division pays Provincial Sales Tax to the Saskatchewan
Ministry of Finance on all its taxable purchases and customer sales on items that
are deemed taxable. Taxes paid are recorded as part of the cost of those
purchases.

A portion of the revenue from the Ministry of Education includes funding
allocated to principal and interest repayments on some school board loans.

Other transactions with related parties and amounts due to/from them are
described separately in the financial statements or notes thereto.
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CONTINGENT LIABILITIES

Litigation:
The school division has been named as a defendant in certain legal actions in
which damages have been sought. The outcome of these actions is not
determinable as at the date of reporting and accordingly, no provision has been
made in these financial statements for any liability that may result. The school
division's share of settlement, if any, will be charged to expenses in the year in
which the related litigation is settled.

CONTRACTUAL OBLIGATIONS AND COMMITMENTS

Operating Leases

Office Copier
Rental Leases Total Operating

Future minimum
lease payments:
2014 $ 54,702 | $ 25,404 | $ 80,106
2015 - 25,054 25,054

$ 54,702 | § 50,458 | § 105,160

Interest and
executory costs

Total Lease
Obligations $ 54,702 | $ 50,458 | $ 105,160

ACCOUNTING CHANGES

The school division adopted the following new/revised Public Sector Accounting
(PSA) Standards in 2013:

PS1201 Financial Statement Presentation

The school division adopted the new PS1201 Financial Statement Presentation
standard in 2013. PS1201 establishes general reporting principles and standards for
the disclosure of information in financial statements, and introduces a new Statement
of Remeasurement Gains and Losses which reports unrealized gains and losses
associated with foreign exchange and changes in value for financial instruments
recorded at fair value, and accounts for amounts reclassified to the statement of
operations upon derecognition or settlement. This standard is applicable to the fiscal
year in which the new PS2601 Foreign Currency Translation and PS3450 Financial
Instruments standards are adopted. These standards are adopted on a prospective
basis, without restatement of prior period comparative amounts and accordingly, no
2012 comparatives have been provided in the new Statement of Remeasurement
Gains and Losses. Implementation of PS1201, PS2601 and PS3450 required the
school division to remeasure its financial instruments at September 1, 2012 and to
recognize the accumulated remeasurement gains and losses in the opening balance in
the Statement of Remeasurment Gains and Losses.
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ACCOUNTING CHANGES (continued)

The adoption of the new PS1201 standard has not impacted the school division’s
financial statements as the school division had no remeasurement gains or losses to
report in 2013.

PS2601 Foreign Currency Translation

The school division adopted the revised PS2601 Foreign Currency Translation
standard in 2013. This revised standard establishes standards on how to account for
and report transactions that are denominated in a foreign currency, and replaces the
previous PS2600 Foreign Currency Translation. The revised PS2601 standard must
be implemented in the same fiscal year as the new PS3450 Financial Instruments
standard is adopted, and is adopted on a prospective basis, without restatement of
prior period comparative amounts. Accordingly, the 2012 comparative amounts were
not restated and have been presented in these financial statements in accordance with
the accounting policies applied by the school division immediately preceding its
adoption of the revised standard.

The adoption of the revised PS2601 standard has not resulted in any changes to the
measurement and recognition of foreign currency transactions or balances by the
school division.

PS3041 Portfolio Investments

The school division adopted the new PS3041 Portfolio Investments standard in 2013.
This new standard establishes standards on how to account for and report portfolio
investment, and replaces the previous PS3030 Temporary Investments and PS3040
Portfolio Investments standards and is applicable to the fiscal year in which the
PS2601 Foreign Currency Translation and PS3450 Financial Instruments standards
are adopted. The PS3041 standard refers to PS3450 for recognition and measurement
of investments and is adopted on a prospective basis, without restatement of prior
period comparative amounts. Accordingly, the 2012 comparative amounts were not
restated and have been presented in these financial statements in accordance with the
accounting policies applied by the school division immediately preceding its adoption
of the revised standard.

The adoption of the new PS3041 standard has not resulted in any changes to the
measurement and recognition of portfolio investments by the school division.

PS3450 Financial Instruments

The school division adopted the new PS3450 Financial Instruments standard in 2013.

This new standard provides guidance for the recognition, measurement and disclosure

of financial instruments. The new PS3450 Financial Instruments standard is adopted

on a prospective basis, without restatement of prior period comparative amounts. In

accordance with the transition provisions provided in PS3450:

(a) the recognition, derecognition and measurement policies for financial

instruments followed by the school division in financial statements for periods
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ACCOUNTING CHANGES (continued)

prior to the 2013 are not reversed and, therefore, the financial statements of
prior periods, including 2012 comparative amounts, have not been restated.

(b) at the beginning of the 2012-13 fiscal year, the school division:

(1) recognized all financial assets and financial liabilities on its statement of
financial position and classified items in accordance with PS3450
standards;

(i) applied the criteria in PS3450 in identifying those financial assets and
financial liabilities to be measured at fair value; and

(ii1) remeasured assets and liabilities as appropriate, and recognized the
adjustment to September 1, 2012 amounts as an adjustment to the
accumulated remeasurement gains and losses at the beginning of the
2012-13 fiscal year.

(c) no adjustments to carrying values were made to retroactively expense
transaction costs applicable to items in the fair value category.

(d) the school division established an accounting policy for the identification of
embedded derivatives in contracts entered into by it. The school division’s
policy, and its application, recognizes as separate assets and liabilities those
embedded derivatives required to be reported in accordance with provisions of
PS3450 on either a retroactive or prospective basis. The adoption of this policy
has not impacted the school division’s 2013 financial statements as the school
division did not have any derivative.

The adoption of the new PS3450 standard has not resulted in any changes to the
measurement and recognition of the school division’s financial instruments other than
additional disclosures which include the school division’s risk management practices.

PS3410 Government Transfers

The school division adopted the revised PS3410 Government Transfers standard in
2013. This revised standard establishes standards on how to account for and report
government transfers (grants), with the most significant impact to the school division
pertaining to the criteria for recognition of revenue for the government transfers it
receives. The revised standard allows for either prospective or retroactive
implementation. The school division has elected to apply the requirements of the
revised standard on a prospective basis. Accordingly, the adoption of this revised
standard did not have an impact on the school division’s comparative figures but did
require additional disclosures in the notes.

Previously, government transfers (grants) that restricted how those resources were to
be used were deferred and recognized in revenue as the related expenses or
expenditures were incurred. The adoption of the new PS3410 required that the school
division assess government transfers (grants) received to determine if they meet the
requirement for deferral as a liability, in accordance with the new standard. The
impact to the school division resulting from the adoption of the new
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ACCOUNTING CHANGES (continued)

PS3410 standard is as follows: the school division recorded in the prior years related
parties transaction notes Ministry of Education approved capital transfers to the
school division for projects in which construction had not been started and/or been
completed and were not reflected in the financial statements, for the 2013 statements
the school division recognized the unpaid capital grant transfers in as capital grant
revenue and increased the accounts receivable due by the Ministry of Education.

The school division is exposed to financial risks from its financial assets and
liabilities. These risks include credit risk, liquidity risk and market risk (consisting of
interest rate risk and foreign exchange risk.

RISK MANAGEMENT

Credit Risk

Credit risk is the risk to the school division from potential non-payment of
accounts receivable. The credit risk related to the school division's receivables
from the provincial government, federal government and their agencies are
considered to be minimal. For other receivables, the school division has adopted
credit policies which include short term accounts receivable due on demand of
invoicing or contract. The school division does not have a significant exposure to
any individual customer. Management reviews accounts receivable on a case by
case basis to determine if a valuation allowance is necessary to reflect an
impairment in collectability.

The aging of accounts receivable at August 31, 2013 and August 31, 2012 was:

August 31, 2013 August 31, 2012
Allowance of Allowance of

Accounts Doubtful Accounts Doubtful

Receivable Accounts Receivable Accounts
Current $ - $ - $ - $ -
0-30 days 650 - 284,513 -
30-60 days - - - -
60-90 days - - - -
Over 90 days - - - -
Total $ 650 | $ - $ 284,513 | $ -
Net $ 650 $ 284,513
Liquidity Risk

Liquidity risk is the risk that the school division will not be able to meet its
financial obligations as they come due. The school division manages liquidity
risk by maintaining a line of credit, budget practices and forecasts. The
following table sets out the contractual maturities of the school division’s
financial liabilities:



20. RISK MANAGEMENT (continued)

August 31, 2013
Within 6 months
6 months to 1 year 1to 5 years > 5 years
Accounts payable and accrued liabiliies 42,071 - - -
Long term debt 107,025 110,462 656,166 1,584,261
Total $ 149,096 $ 110,462 $ 656,166 $ 1,584,261

iii)  Market Risk
The school division is exposed to market risks with respect to interest rates and
foreign currency exchange rates, as follows:

Interest Rate Risk:

Interest rate risk is the risk that the fair value or future cash flows of a financial
instrument will fluctuate because of changes in market interest rates. The school
division’s interest rate exposure relates to the banking prime rate. The school
division also has an authorized bank line of credit of $3,000,000 with interest
payable monthly at a rate of prime minus 0.60 %. Changes in the bank's prime
rate can cause fluctuation in interest payments and cash flows. The there was no
outstanding balance on this credit facility at August 31, 2013 (2012 -
$1,426,009).

The school division minimizes these risks by:

e holding cash in an account at a Canadian bank, denominated in Canadian
currency
investing in GICs and term deposits for short terms at fixed interest rates
investing in Co-operative Corporations
managing cash flows to minimize utilization of its bank line of credit
managing its interest rate risk on long-term debt through the exclusive use
of fixed rate terms for its long-term debt

Foreign Currency Risk:

Foreign currency risk is the risk that the fair value or future cash flows of a
financial instrument will fluctuate because of changes in foreign exchange rates.
The school division is exposed to currency risk on purchases denominated in U.S.
dollars for which the related accounts payable balances are subject to exchange
rate fluctuations; however, this risk is minimal as the school division does not
make a significant amount of purchases denominated on a foreign currency. As at
August 31, 2013 the school division did not have any financial instruments
denominated in foreign currency.



Appendix B: Organizational Chart
Holy Family School Division - August 31, 2013
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Appendix C: School List

There are 5 schools in Holy Family RCSSD located in 4 communities:

Schools Grades Location
St. Olivier School K-6 Radville
St. Augustine School K-8 Wilcox
St. Michael School Prek-9 Weyburn
St. Mary’s School PreK-8 Estevan
Sacred Heart School/Ecole Sacré Coeur PreK-8 Estevan
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Appendix D: Payee List - 2012 - 13

Holy Family RCSSD Payee Disclosure List
for the Fiscal Year September 1, 2012 to August 31, 2013

Payee list is available from Holy Family RCSSD upon request.



Appendix E: Infrastructure Projects - 2012-13

School Project Details 2012-13 Cost
Sacred Heart Portable Finalizing the construction of a portable $431,286
St. Michael Renovations Renoya.nons and Iandscaplng'wmh the S64,530

addition of playground equipment
Total $495,816
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